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(.*0 afcpfa — 

(i) errata r> ^r "4’ ifai, 

(ii) 3TRfa FjHi 4> R^FT RfR+Kl RT *4 r|(I «Hl4$l? TI l r 4 3TRfR R7 i?, 

(iii) 3H!<*)R-Het> RT R$TR ytltf<+)!<! ?KI R*R3F 4 yif4<£rt fR?fa 3Hi<t>f4HR> R* fRRT^ Ri? 

mfa, ' . 

(iv) nftTSFT RR f^ Rf RRfa RR ^RT 4f i, 

(v) Pt>4) 3RR ■H'IcH "4 RRiJ RT yftiPi^Pw R^ RRfR 4t 1? I 

(^0 “3Hdr^Rf ,, '^^R r 4 R^ R4f i4i, RH Rfa STfRSfaf; 

(r) “*4^4" "4 f3fPm 3 ^•sr-Mhrr (l) (T§r) sfa wz on) ^ STRtrR RTRRffcT 4 r?rr ^\i 

=b4qi4 3rf^cf 3Tp[ lRRR> SRcPfcT 44 RT4 rt 4 RPRlPlRH 75 R^ 3q^4t^T 3RR RRcFf r4 URR RT '4 < 4I R4 

t; - 

(H) “RT^R” R Rfw4 RT RT4Rl4 r 4 ■qft RT RcRt RftHfad t (RfR q% RT q?4i 4i ^ RfRRTl4 RT 
<*>4 ri 0 RSft) ^.RfRRTKt RT Rt4Rt 4 ^ R^R, RTRT-fqRT, RTf sfft Rf 4 Ri RR RfRRqft R[ *4 rI< 1 RT 
l^tcT: RTfRrT t few} Tr 4 RF RMfefl Riff f RT 4 r Rq R ^RR7 qfe RT qfef t; 

(R) “ RteRt" R felfeRR 3 ^ RR^fafaRM (1)^7^ (RT) ^ 3TRfe R*ff3pft$ri 4fe7RTTRTtf RfRRRt Rfqrfe 

f; - 

Os) "Rqq” r Rfqqnfl rt rt4ri 4 ^ro frrRf %ptrh r rr^ sir RisfRT ^ rift RfqqR t ferRT rw 
R cRRTS ^feqf 3^7 ^TdP^RTf RTITtR RFTRl^T ferfRRRf ^ R#T %R ^ RR R feferfe RR 4 RR^cT 
-l4 RRfel; ' 

* (^) qq'RRr” ^4 Rqqfas ^r rttrirr; ^ Rfwft RfRqfl t; 

(iq) H RRR”-4 4Rq 3lkR?R^ rrtrtt^P ^Mcrt; 

(r) “ yiqlf^qlRr’’ ^4 rtrt!R rjr % Rfq^R t i 

(2) ■SR -% ^\ ^RR q^qR't 3}fc qftRTfRR R5f t 3lfafqRR 4f qftRlfqR t' Rf[ 3I*f ^ RR 

3TfRfRRR 4f t f J , ' 
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arffei^iR^’ aftt ch4^irH4' ^t f^Tcw, Rf^tsrr 3fir "4 rt ^ Rmfid 

3 . 3Tft^rrfrRf sftr <+.4^1 R4l'R5Twjfetrr.—(1) srfaRRt ark > f4r i 4 1rr1r%rrr 4f^pfffRff4, 

RRf^:— 

(R) R^ ,,- R”- 3#4RRt t ' 

■ - HcfR . . ' 

(i) TReT I (Rmqr tw«w?) . 


TOIW 

(ii) II (RRRR) ' ^ v 

(iii) R5^T III (5^"SRfsra») . . 

mv ' ' 

(iv) r4r iv ('s^wrf) . • 

■ (v) r£r V e?H^IR<+> RFIRRRR) - . 

R^^RR : ^ fafwfi RRRqf R- %q. IRrT 34W4 R4, Rnm 3lfRRrf4, S^IR RRRRT RT RfT qRRqr ^ RR 4i 

rrI rt ^4 RfR% rttr? ^ rtrr rt ^ RfR^r4 i; rrrrpt qr-RfR^Kt RTpqqrfRflcT rr tf4rt i 
... ("^) RR5' 1 ^'’—RR4RR RRRRi (R^qRpSR) 
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qn RRsn ^ r^r qfer #1 1 ' ; 
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4 . PPMfrra «wUml —tt fRpFp P rPtr^ fPP to P prt fir Pt, 3 rgej, Pte gin to-wi rt to* PP 

RTTOI RT fPtR 3FpP P 3TpR Pi RFftfP pRT P RTTRp P, ^IPfdR. 3TTRTT RT TF^R ‘V 4' dR^pP P fRFrt SFRTRSRTOI 
P 1t JTT R>P P Rriy. PbPl Rp P 90 fcdl P 3TRfRRT PfrPt 3TRfP p I^TT fP^KI RF <hPii I 

5. Prt Pt Prt P arfacwfl PtrPfcmt Pt fHfPi—(i) rfrst, PPrrP P PPr P fPjRd rtTrrrP #ti 
Ptr d>4dlRP P TTRR P Pl^dd yilPd>lfl RsrnTpRRT pRT : 

RTRJ RfR R^TRRTO P RR RT Ptf RRRTp.Rp f dt *4>4t=C[R^T P PRR P 4t 3?£R^T fPjRd RTfRRRp pRT I 

(2) fpRRR 4 P ^RpfPd P fpRFT, PPfdRR P TO 29 P pR^Fff P PpR TTTRRT gTTI RRTR RTJ pRflf P 3FJTFRT 
P PfT P TTRt fPjfpFTT #ft I 

(3) RpRT PpRRp RT RpRlfl P pRT P PdT PR?P fd^fad RT fPPcHI RfTOTp gRT SM^Rddl URIiRRR pTT pRT 
P pRT gTTT r^PdRy P TTpRT I 

(4) (i) Pd^HI—R3“ pRRRp RT RpRlfl— 

(3?) 1PP pP °RfP 4 fPTRR Rfd RT Redt Pfact 1?, fRRTR fpR "t, RT 

(TsT) fPP 3Tp Hid RT 3TRRt Med) P Pfdd Tp *[R RbPI »4pKt 4 fa<*l6 IpRl't', RRd RR RT Pi^Ptd RR 
RTR dP pRT : 

RTTg RfR fPjRd RlfRRRTt RR RR TTRTRTd P TOT P fP pTTT IrTO pP RdfP Pt fpTTR ^ RR 
RRRTR RTt HI^^R ffl% ^ RRpT 3T^R f Rp %TT RR^ ^ 3FR RTRR f R? ^fdd Rlt W 

fapRH ^ RRcfd 4 ^ i R^Rt; 

(ii) Rr^F RpRRp RT RRpdRt ^ Rp pRT P RRdt R?cft PFjfdd R^ R^RVl ^ R^RR RRdt ^RlRd. 
RTpRpT R^ RtR°TT ^TT I - - 

6. '£TcHRH 3ftr R%—fRpRR 3 4f pTfe iRRTt 4'%4t R^ RT pFJRR R^ RfR^Rt RT RRpJRt ^ ^dd, R^ 

RP Rdd^feRT RfRpTRR R^ RRT 17 Rp pR-RRT ( 1) ^ RRpT # ^#R RTRTR gRT RRR-RRR RT RRT3TRRTftd Rp R1R, PPft I 

7. RRT RTT RTTR ~ ^RT Pf pT^Rd tRTRt eRfRR Rfl pRT RR RTTR ^4 Pd^Pdd ^ foRi iRRT trt ^^rTR ^ pTRRdf Rp 
TTdf -% R^RRR P PrP RR RT RRpR ^ tpR Rf P?9^ RRRT t RT iRRp RRp-fRRR P RRR ^Peft Rpft : 

RT^ PP RRp-fRRR "P R^MI'^d P* 4Rp RR TTRR RvP Rp R7TT P" RR RRd fRd P tPfTT prR Rp Rp RlP RiT RRRR Rp 

PPtt i 

8. RfrPSTT.—( 1 ) TRJR * RT.’ RR RT PtP Pt^RR RT^ RfRRRp P Rp Rp rPP^TT RT pHT fdP pF[Rd RfRRRp RRT 
R4 P RdfRRT 1PP RRpR P Pdir fRTRlfpT IpRT RT TTpRT I 

(2) TFJF ‘RT’ TpeT 1 P* fP4t RR RT PPdeT R^ RpRTp RR7 Rp Rp 3TRp? P %R RpRT^T RT pRT t^P PT^Rd 
RfRRdP RTTT T5R RTTT P RdfRRT fPP RRpT P %R fPdTPd fpRI RT TTpRT I 

(3) (R^) TRJR *TR'RT TT^?' l R’P PP PrjRd RT^ RipRTfl'Rp Rp Rp RRpT R7 "fpt7 Ptristt rt P*tt trP Pr^Rd 

^RRdP RTTT w RTTT P TOfRRT 1PP 3TpR p f^ fawiRd tpRT RT TTpRT; 

(^) TRJR “R” P fPPt RpRpT P TR|R “tr” P fPPt RR RT RRdfd RT Rpp!RT Pt 3TRp4 W RTR P PP 

fPP PrgRd 3 tPtrrtt gm Pr rttt P strPtrt IPP 3trPt P Ptr fRTmiTd IPrt rt ttPht i 

(4) iPP pRRRp RT RTpRTp Pt Rpp8R 3TRfR RRp gRT 3TTTTTOT ^P PP RT RT Rpp^n RTt STRfR p pdR ^TT^l 
RdP TTRTRd pT^Rd RTfRRTTp Pt TFT P 3TTRTRTRRR «TT, 3T^R TpRT dR7 tPdTT pFdTftd RTT TTpRT I 

9. ' t[fpRTTTJT—( 1 ) Pt^ pRRRTt RT RpRp Pd^ Pt pRT P ^ pRT RlR PlppT RTfRRRTt Pt TFT P RTpTRdP RT 
RRpdRt P RRRt RfrP^T TTRTRRRR ^R P ^ RR Pt f I 

(2) Rp RfrP^T 3TRfR p RpR fRRp PdPd RftP^T Pt PdTdTT Rp 3TRpT P t, RfR Ptf P, Pr^Rd RfRRdP Pt TFT 
f % RRTfPPr, 5TfRRpt RT RpRTp RRd RR RT pP P IpR RR^Rd Rp t,— . 

(RT) PtP pT^Rd 3TfRRRTt RT RpRTTT Rft RRTT P RTTRp pRTR RR^ RTTT P T^ddl RT RTlP RRp PdR P P RTRTRTTRFd 

PrPP; • 

(TR) IPPt RpRTTT P R^TT P P TFJf? **T3" P TF|^ “rt" P TpRT 1 RT TFJR ‘Y P TFJR “T0 m P RpRd f Rf RTT RR 
RT RTRTRfP RF fRRT RTR7TT fRTTp RF Rt^Rd ^3TT RT ! /*-> 
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10 . rret grR ret Eft Tmrfa— (i) (et) srfaETRt et *4^1(1 ^tet 4i amt Rm# eh Ptree RfEERt-Efi 
3mt ret Rift e tw\ et ef teft # am rtre Eft %feg 'E reft f^TT fsRT srmft ret ef ?ete et efT r£et; 

' (TE) REBTEft mfa,— • . • . 

(i) rh 3#RHft et rhER farct Eft frt, eh 'Em; - • 

(ii) STfEETRf EI E>4Elft Et'EffEteTT EC P?, EET RTR 3r4f#T #4t I 

. (E) TT-M4EE ( 1 ) # TE^-(TE) # BE Eft FHT if, Egf RfBETRt ET EvRERf BTT 3T^f^RT RRRT Eft 3TEpB ^ PRO, 
RRt %TE # RRH fERft TETR Eft BfEER T£^R’#EFEft##fHRFT4t#TTI 

(2) EE-MEEE ( 1) 4f f#Rt Em # yPdER RF 4f f#4t RfBETTft ET EBpElft fBRET fETFg Efrf RRHETfFET 
BRpE# BTRSETE t ET HfEE f, fFREE RfBETTTt Eft R?f BTRRtFE # PERT BET 3 3RRt RFTBTt EE cEFT ET fBTE ET EFTEFT EFt EE 
REHT 3fR FR RfEERt ET BREW gRT cEFTEB Eft REFT ft# BTRRTTRTcRET EE%Tf%Ef # EFcf ET BT# EftH RET# Egt 
FTET, EE EET PET EE R8JE RTpRETTft T#ETR EFt ERETt? I 

TwIbWH— FB pRfBBR # REpHE # P#(, RR?iETBTrEBT E4EET%ET fERTt BTfEETRt ET ERIE I ft <& fBTFg RRBqiE ET RpRE RE# 
RTREt Efg EF fEcTEE ET 'Elf Bit ETRBT RET# RRBT ETE Eft e| t? fET EEt E BRE> fETFg 3TRRTRBTTEET EEEETFt RffRE Eft RTR 
EE EET fET RSTE ElfEEETt gRT ET^ 3TTFR RlfTE B# ER fgEI ETET f I 

11- 3TfEc*f$rfT #T $Rlf4cjfR.—(I ) %Et BrfEETRt eT EEpETE Eft 60 r 4 Eft RTR RE F# EC TMlfd^B Wi\ : 

. • ERR ET^E^T , EE-fEfEEE (3) EFT RBtB EfeE fEEE RFpRHtETB EfEfE gRT Eft EF %wf<31 RT 55 R4 BE E(T^ ERE ER 
ift $ E^ETc[ET tET E^cT^ET^SOEE^FR^ ETETc^, FEE E Et F^ET Ft, fEETT EfEEETt ET ETEETE EE EElfHfE ER 
E^ET : ^ ‘ 

EE^ EF EtT % Ef^ EfEETRt ET ERfERt FE EE-f^EEE Ef E#T TfETfE^E EFt' FtET EE EET lET tERTT aflfEETRt Eft F?TT 
E ETE E.ETE EtE ETE 3 |r fERrt ERfERt Eft FW E RET E1E Eft'PdRsld ^EET E F Ft E^ Ft ET FE^ EFct E lERTt EfEETRt Eft 
FETT E* ElE EIE ET tETEl ERpERt Eft FET ^ ERT ETE ^ EcR ^ EE^RE FETE EE EFJE ^E 3TfEERt ET E»4EiFt EE ER PFET EET Ft : 

EEF EF ER Et % EiF ETt^ 3TfEEEFt ET.ETEETFt 3T*E$T gRT ElfET ^RTt ETFFT E ERf?TE FM f EF 4 rT 3TT^T ETfET FtE 
Eft ERtlE ^ FET EET ER" Et?R Ef^EFT Ef fEfETEE E lET^T ET^ EE felP^d E ETEEFE ^TT ®TR Et^ t^E EpEEFE Eft ETfm ET EtE 
ETE Eft 3TEfE ET rRr EEF IePtFEE ERET I '. - * ' 

(2) EF7 Epjf EF PEpEVEE ERET t fET 3T?E^ gRT EtIrT RTp?]. ^TTErjEE EFt t Et EF RE^ 3TfEETRt ET ETRERt EE 
■JEFEtfEE FtET Efg ET«EF1 gRT ETtf RTFFT ETfRI Egt fETET f ) 

’ (3 ) ET^-T RET PEETE RE^ETtETE EM ETT EBE ERET Et ET^ F" EtE R ERJE-RFFET 3 EfcRT FtET Et EF RE^fFltErE 
ETtEt % EET ETt^ STfEETRt ET ERpERT f^EER ('1 ) Et 3TRFRE R RETfEfE FfE I 

(4) IEEE ^Ef^TETE rMe RRE-RRE ET ETEET 3TpEETRt ET E>4 e|( 1 ^ RRcl EE REfc mt^E EREt 3tR 3T«E^ ETt 
iREElTET EREt I ' . . • 

TWtERET.—FR MEER ET REtEFE ^ t^R, ETfEETRt ET EEpERt,— ' 

(i) EF fEEEft ETfEEftdl ET TfElPd^Pd Eft EF# ERfe ET ^i-MPdPE F F^RTR Eft 3ffER ERp© ET PEREt EF 
3lfEEf% Eft ETTR RTt ER?H f ; 

(ii) Et fERTt ETftTR ET Et fERlt ERFFT RRT # FtTTE EFct f# R fEFE ET ETfEEf%TT Eft 3ER RTRT ERET f, BEE ETE 
Eft 3ffBE ElftTE ETf R^lPd^E #ET I 

- • ' 3RETE 3 . 

RET, #E5ET, EtmfrT 3ttl fPEEBE # 3TfR#m 

12. ^ ETT RftmtTE—'tET, EETiWE, fERTt ETfEETift ET ERpElft # ^ET RfR#m T#ET #T ^ TEH ET TEFft ET 
•^R E?E R REET #T ERR FRt EHERt 3TE^H gt4t # EtR gRT RRE-RRE ET FR fEfRE P^PdR^L ER ETg. I 

13. #^dl —(1) BE-fEfEER (3 ), BE-fEfEER (4) STR BE-lEfEER (5) # BEE'# 3ptr FR EET Hl4Pd^l 

R, # Et^ gRT RRE-RRE ET Rift Ft T#E, fERTt EH # F# fF #, RfEEgft ET ERpETfTEf # EcEET ETTFT # 
#Md l.R# #T fERTt ERST # RtET.EEpf ^ EE'^k' 4f OtBd! R# TRTET I • 

( 2 ). #E3EI REt TpR cFETT# ET RdP'VHlP4m aflT 3TREE FRTt # ^ET gRT fEPtf^EE Ft RE> J fl 3TR EETtTEpE, BTfEEFftEt 
ET ERpElftET E> R^E EftETf#T Eft RTEEt I 
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(3) (RT) fRRTt RTTF7 RT RRRRTR %’ fRT 7 Tt RPTR 3TfRR!Tft RT R>4 rk 1 R% ^4^ni RT RHF7 RT fR^ ^ci'inn %’ F77RT 

fTgfRR R?t Rfft75 ^ tM RT 7TTR WTT R FRlt ; 

(75) RFT 3RR R 77 F 7 RT clddRR R 777R RRT 37RfR ^ Rf RT 37fRR! yl~lPd 3TfRRKl RT R^fRlft t 3HR>1 

R17Flf7RT V^tridl ^Rdl RTTF7 RT olcHHH ff di'dR ^f^d! ^ 7 TrR %' 3d<*Pl 4 i u idl R?f ^i^Fl; 

(tT) W Ft RT 3TfRR7 RRRF 3TfRR7T7t RT R4Rlfl 7$ MfM RTTF7 RT RFcT 3 77RT RTt 7TR1R 3TRfa R3% f, 

■qan^K[t^ > 5 %# rttft rt R' frrR ^terr rt 7trR v 3!RRTf7rr FtRt ! 

(4) RT75T 3lfRRiT7t R?f cprRT R ^ddl 3TR 37fRRn7t RT cRRTRTTTT R% R77R7 RRWT ^ft fafT RRTRR, 37Ti^iR7 HIHcP 
f^qj7j ? ^eh ~ Rl RFR, Rf f^ft ^ RR 77> 7n7T-2/17/79-3TT737T7Rt, RTTRr 29 37^77, 1980 ^R! ^RI 37Rt^R %RT RRT "t FT7T 
Mf/Rlftdd 'JRTtf^TR RcRRTR Rp F7T dlO^sl RTp ^RT R>t 7tRT R 2p, F7T RRFT RRFfT R>P RT TTRRtP fRT 7TRt TRRTTcftR SpR 37fR«blO 3ft7/RT 
(%7sTTRTT7 RR ^RT dcRilcdid RRp fRFJRR RTRsTT 3TfRRT[f7Rf' ft Rpl^b sWl: 

R 75 7 T 7 RR 7 P RR 77. 11-3/90 3TT73TT7RP, FTTpTR 22 RRdO, 1991 R F7RTRT 5 % RRTfRFTRTR fRTRp RTTF7 RI %RRRTR R 
37fRRlR4T RT R^RIRrI R/P RT7RT ^W1 RRR* R^R 7TRFT RRt 7#Rp- I 
| ■ • (5) pRRTP ^R R 7TP% Rcff 37fRRRf7Rl’ RT RR Rift 41 RTp R77R7 ^RE3RT fRRTt RR57 RT ^RRRTR R RRR' RRR ^ 7TRR 

I RRRTt 37TRfeT ^ ^ 77TR RRRT 3 ^Rft: 

1 R7g RfR 37fRRTf7t RT RRTRTTl RR> RH 371RfeT 77TRT7RT RT 37T7R7R RRff ^ 37#T RRf 1R f, ?R RRR7 37TRfeT 7(77 

37«Tf?JTRf ^ R^R R77R7 ^03RT Rl^Td ^377t RTTRs RT( RR RoR RR %RT 17$ 3T«7Wf RT7T RTRT 3TR4' ^ 373777R fRRT 37RRTR 
yq<[ ^ f^TR RifRRcT 3T4R R^ ■jiY^ Rldl el 4 l) I 

' 14. U)Hpl. —^77Rt RRRfdRl’ ^RT ^ fR^Ri R7 R>t 'dIR 4 !! 3lk R7t| 3TfRR)lO RT RRfRTTi [=h^l RR RT R>IS< 4 5-lY^fd RTt 

3TfRRR7 ^ tRRR ^ RR R' RTRT R^ RT^RT: 

RT^tRT^' 37fRRTTftRf RT R^RlRRf RTt RRfR 3rfqfRRR RTt RT 7 T 29 R^ fRRRRt R ^TR 7T7RR7 £T7T RRTR Tyii f^‘ ^ 
, STJTTT 0 ! R I 

15. RrRTRrfa—RTT^ 3TfRRTTR RT RRRlO R) iRTRt R^R RR§7 RT 4dHHH TRTRTR^T R7 Pd^Rd f fRRT iRTTTt 7JRRT 
'RgT RF F77 RRTT7 TRTRTR-R ^ fRRTt Rt 7TRR 3TcRlRcf! RR RTRt FOR I 

3TBRTR-4 

3TTRRRT, 375?TT77R 3^ 37RtH 

16. I«h77l STfSjetilT) 3^7 Rpl "^RT R7T H^fdK.—yr^Ri 37fRR>i7l RT R>4 ri<) ^ u f<=hifeiRi 37fRR>^ RT R»4RrO 

FtRT .sflr Irt ^ fRTRTTR R7 #TT, RRT RF ^77T 3R7RT 3pf7 ^R 7RTR R7 ^TRT RTp FTT^ RRTtRR R’ ^RT RTtRT Rfl ^ oRfRR RT 
oRpRRRf Rl 5T7T 77RR-7TRR R7 FR f^] IrR RTR fRRRft 3TfRR7jftcfT, 3TRtRTR RT tRRRR 3TRft RF RcTTRR ^RTR t I 

.17. fRRTt 37f^R5T7t ^ 'RirfoR —RtRRT 3TfRRTT7t ^ R^Nf RTT fR^FR RT^RT 3TT7 R77T Ri^!^ RRRT RT ^RT'R' Rr^RT 
fFR 77IR7R RTPJ RTT RRRpRRR RTl rPrIrRcT RRR Rft 77RR RTt 3T^8RT Rf 3TTR7RRT Ff fR7T^ 3Tfnf?T ^fRT Rf7777 RT RTT75T, R7RT^RT 3^7 
; RR7RT7 RRT RlfRT R/f 77RTeTRT, Rf^FRT RT7RT, RTRtW 3^7 37fR^5f RR HRTcTR 3^7 RfacT RTTRT 3 tPt 37^R IWT Rft IN? 

1 RTT7RR R TTRpRcT FT, Rt t I 

18. fa ft R R 3flT 37T^?ff RF5T TRcRR RT7% oRT ^Tf^R.—Rc^RT 3TfRRTRt RT RRfRTTf FR fRfRRRT RTT RT7TR RR^ RTp 
I '^fRtRRcT RT^RT 37^7 Rp oRpRR RT ^TfRRRf SKI TTRR-TTRR R7 R7p 77Rp 371^|) 3^7 Pd4711 RR RTRTR, STJRTcTR 3lfl7 37747 RT^TT 

^ 3^1 fR5 ^RT^ fRRRPt 37fRRRf7RT, STRt^FR RT fRRRR R> 37RtR RF cfcTTRR cldI’d ^ I 

19. .RtTTRtRRT ^RTTT 775% RiP RT^RRT.—yc^R> 37fR«hl<l RT RnfRlfP ^'«h HlHdl 3%7 TTRZRTf R% RTRR RTFp 
RpRRtRRT RRTR 7 #TT RRT rMPr R^lR R% iRTTTt RTRRR71 RR RRT3T RT 37RcR4J ^R ^ RT RT RTRRT ^ fRTTTt 77R7R R% RT ^RT ^ 

! RRpRTfT^F R% RRTR RFT' RT^RT RTR RRT fRT R%f ^RltRRT RT 37^RTfRRT RTfRRTTR U7T RTfTR fRT7ft 3TT%7T ^ 375R17TR % R FT RT fR77l 
! 37fRRT17t FT71 3TRR RnfoRt RT fRRFR R Mm ^7 ^RT RT7R RTT 37^ R iRRT Ft 3^7 SRJTJRt 2 R RRTfRfRfe RpW RRf 
) RTfRT I 

1 20. ^ iFTTf RTt UMfd cfM RR RT^RRT.—Rc%R> 3rfqRR7t RT RRfRTR %RT R ^RTRRTTt 3%7 fd^TRRRT RRT rRrT 

i RRT RF ^FR> ^ iFRf R% RPR% RT7R RTT 37fRRTRR RRT77 RT^RT 37t7 7T7RH7 RT 37fRRTTf7Rt, ^RT ^ TTRFRTf 3^ RRRtRRT37f ^77Rt 
| 7T5RRFT7 37t7 oRRFT7 R' TTTeflRRT RRT 7TTRRHf c {^Ri' RT77TT I 

21. M, f%RT FTRTfR RTt 3TfRRTR—( 1 ) M$ 3TfRRTT7t RT RvRrTTT, 773TR RTfRRRTt ^ rR R^R ^ iRRT fRRTp 
77RTRT7RR RT fRrRt 3RR 3TTRfRR7 RRTT71R ^ 7TRTRR RT RRRR ^ 3TRRT 7RR RR R°f R RT RFTR: RT TTRTeTR RT RTR RFf ^RT I 
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( 2 ) fa)^ STtant m R$R yifti'hiO fa ^ H^PI fa fa* 1 l m <J^fa efcfafa fa Pi 464 fa 

Ms4l y^K«l, ' ? TT 3TR RT^R fa m "ffafa fa^sl "4" afafa^R fa fat^ m fa ajfat -iih fa m tfafat 

WfaKH^ ffafal 3H _c lf^«ti m fat^ <rll4'J|Pl^S ' Z TT 3RT ^KII^'Jl, Rf ^H1 fat 3*1fa) nfazj flfa^d fa <J^rl°h "4' 

3Tlfa t 3nfa dR fa ^T 3HR -zn fat£ 3RTfaR fa WffacT nfa RTlRn I 

(3) fat^ arffasfat n* nfanifl tfafat wifata wmt m fat^ n°n -nr fatfefat nr fatfa fUiPft i nfa nfan nr ym 
3fafafcRt fat fa* 333?# fa ffan Ifafat Wfafa RRfa ^I TFFTCR nfa nfam m nfaf dRIlfaT I - 

(4) Rtf afafaRTfa n? RfadlO, w? MfaRlfa fa "<jfa faajfa fa f%=TT, fatf Tpw RT fatf ^WR fafal ¥1 tfaURI y% 

itwz t m nfa, y+ifvid nfam nr <mhri : 1 • 

nfaj nft faw vom nr arffann m y+ivu fat fafa: mfUfaiR, RfarRR, .fanrfaR, fafafan, farnfafan, fafsiR m 
IHIHlIfaR FTSm fat t fa ffa^ fafft fat sfisft nFt fafaft I" 

22. 3rlfa*lfa -qT <M^m1 fa W%T W 4>K*m m nrf ta»fo s W lVm fa 3-KH fa ^PT #!?.—fatf 
3TffaRlfa R Rfamfa Ffc4t "<4l^<t Ph-Ml^cim, PPpRi m *ti[fa<rR nfa n*? 4clPl<*i fa R ST^fanR ^T3R 3flfnRkl fat 3^qfa fa ffan, 
*41«bK, 'Hit'll nT fan Hit fat [II : ) 

Tltgufc-S&i 3ffq^T# ^T T$t R^(t ^ ^ RRTta 3jf TTffd ^1 f^ft W%f^T ^r<rllt*W>\ ^f 

Wf^Pi ^Tfe - 'ZTT Wrif^R? 3f4j(d ^>T «6)4 3^^ y^fa 4»4oi|l 4 °hl^ “o^cfqpf ^clf ^ ^ 3T«ifPT 

c Mcii . . 

"^n ^r ^ my ygi ^it ytfymft ^RT^^rr^^T fifci fan 

1 . 

f4Uilch7U|- fR fafw* ^ TR^ 2 R ^ f^,— » 

( 1 ) mtefi 3TfwTt yt 4>4^ i < 1 ^ ^ ^r ^ skfi fa^ft ^ptr qRT^R ^r yfymw ^r 

3?fq^r ■*TT ^R«r 4f FRI ^3711 fan; 

fan 37fwarfa «*im>h arfR^Ri ^1 fant w?i^ wirM^ifa y\ WHTfar ^rntm 

^ 4f faf 37ffaRt -ZIT ^4^1(1 faRRT ^Rn f PdPHfa ^T fa FFTW 

srtfafa yi ^v4fat fa? fa 34 ^ fan, srfa fafa ^Nf ^ frfar ^ ffam fant fa m ffaft srt 

farft, ^ fafa 3TffaRR, 1956 (1956 1) "m cl??FR "y^rT ffaft 3R1 ffal ^ 3jfar AP^^I^d ^ fa fa^T? 

fag ^t$ 34fafa ^7T ^fafat W^Kt 4l^i1 farffaq, 1912 (1912 ^T 2) 4 t d^HH9 ^ tfaft 3TR ffal ^ 
3?fa(fafa^clf^ffa wfat fan?^ y\ w#fan^t -fafat^RI fafazR, I860 ( I860 ^T 21)^-znclRFR 
■y^rf drWldl^i fan ^ 3ffal i.Paj^'ign falffa?, farffai m ’Jjf "falfat ^ Tffafa^T 5 !, ^TT Unnn 4f 

nm Unfair; , ' 

srffafa m nfafat ffaft cfar fern nr tfaft yrsfa fafa ^ w fafafa fa fajtf ^ fan ^rfa srt 
tfa tjxj fafa nfa ^ %ii fa^ fan TfanR faf fanr 1 

faf 3rffapjTTt nr nifamt fan ar^far fa nsfa ^ ar^qffar fat fanr nr ^nfarfcr ^f fafa fat fanr.— 

( 1 ) faf fafafa m nfafat n^m fafafa fa 37^fa my Ifa; fan sifa n>fan 4 ar^qfam fat fan, n nt fafa nr fazm 
fa 4 fafafar4 fafa faffam -sqnnfa ^ fant fafa fafafan otto fa.ffa fan ^i^nffan fat fan 1 

( 2 ) faf fafafa m ^4m<l, fa fa fan m nfat ^ fafanfafa nr ^i^nffan w t fart sigfafaT nr 

fa afan fa ffa^fant fan afa fa fa tjrt m fat fan fannfa 3i3^iwHirH<*» wtr'nn fat fan 

fa fafafa srffaffa nrr nfani: 


( 2 ) 


(3) 


(4) 


23. 


fa^ ^f^R arffafa ?fa d^cbi nn nmnR fa nrai i? Ifa 37ffafa m nrfafa arfafan fa T^nr nr fafar i fat 
faffaffaf fa arfan «n fa "3irfa ffafan 3 fa fat aifafatn m fafar Ffa fat w m nfam n«n fnfa fan ffa fat 
37^4P^fan m fafar fat ^fa<t>i4 ^r t^Pi^fMd fa*it 1 

24. famfa ^fa^ fafafa farnfafatfafafa my Ifaq;ffaT arfa ^TsnicR fa wr ai^fafannfa 

Tfan— _ 

( 1 ) fat4 5?nzs(f 3rffafat/?TRn nn 3RRt fafafa fat ^n fa, fafan m Rnranfa^n; _ 

(2) 3 rt <?n fa, ?n®i fafannfa/fafa m nmfa fafanrfa 1 - 
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25. BUj T R 3ftT tor to RRT% RTT ufrT^T—(1) tot| 3rfR«FRt FT +4tol ato toR to fto RFR to 

RTFR! R1 '^'kR FT 3R^m RFT ton FT RRrto P^H-lTi 4>l4(c1ttot 3RR ozrftof to Ifa? to ftot W^F FT 3Rto 3TFfaTF ftot 
tolto FT cf)4 T H , 0 Tt 3Mf?K wlds?t tom I 

(2) tof 3lf*l» Tft FT toto — 

(FT) F^T to to FT to FT ton c h<^, FT 

x (7R) to? Fto FFlftofa, ftot F?J FT FT to RTcTI-fanT Ft TR 3 TFT 3 RcF^RT: FT 3T5RW: RFT FFf tom I 
R^^ TT i l — ^to faftoT tomtom to fto Fto FHRFt totontoFtotortotoFfaFR, 1961 (1961 FTT 28) RTTR^tomt I 

26. T£TF?, toFT $<FlfcT$ R<tolto.—to totot FT totot ftot 7RFT to RJTFT, to, Tlf^T FT/fato 4t TO 

tot Rrg tot tof ton : 

FRJ ?R fafaFR 4’ tot to RTF ftot toFFTRt FT toFlO tot 3nfa ftot fafF tot fa4t Ttfa 4 P^ITltol RF FR5T RR Rtom 
to RFRl'd'^-fa fa Pi RTF F>fa 4 yfato FK-t qidl *161 7TR?ft ^I^mI I 

futofaiTm-f^r faftoR to yton to fto fa>4t to^sn to *diF>, tom ft 'sfcT^jKT ft ftotot y<*>K tot rt^ ^ FRRR rtf «m4 ft 

fasFF FR4 tot T7R?JT 'Jlt^ f fl I 

27. ^TT ^4 FT FFTT fa% UJ fgf^TT FT ftof«H 

( 1) to 3rfRtot FT m^t RfWT?r ^FRTT 4 — 

(i) to toR to far# w tot ft fatot tor ft fto w^"R m fto attornF toto m f»4ri(I 
^TT ^tf ^RT, ■Rferm WT, 9^4, OTfl ^1 RT^ ^ P'FlPMd Ft' RI ^ ^t‘ Rl t?f7 ^ 

^rrm f, ^ 3^#i ^ wd ^tt ^ f^7ft ^ 

rt 3F$m ^TFf ^Tl; 

(ii) f^Rl ^ ?^R RI 3lf?PjKT ^T R fs»R f^2 ^7t ^ ^7rr4 R1 

TJR ^t ^Rl; 

(iii) w]ifi WR^rnT; . 

(iv) fofvpft 3iM-il Wt ^tHdl 4f ‘3'^TR "^TT Rf (qPlH^-T^, fK=blO "^T ^l| 3TR 

yPcl^Pd ^ "5R RI Pcl^ 4f FR TRZ^j ^ TTT^T c-Hp=Kf J id 3fk 

(v) feft 3TR Wfa ^TRRSff o4pW'!d 5RTrfT 4' 7 TTT3f ^TT RT ^ ST^rfd 

^ feR ^ ^ 3BT Rto ^ to TOT 4' Slf^ ^ to ^7R ^FW : 

to to 3Ttont ~m toto fto torr ^i ^rftore fto to ^ to to im ^t f¥to 
3^to wi ^ Trtoi ^i to^R ton ^i Tf^n^to" tot ^nto ^ ^Kfeiidi ntom wi ton rt 
to tot toto ^T to toR 3 ton : 

to far 3rf^tot rt ®h4^(0 ttott wtot tr^pt tonto farcin ^ tkr ^ ^ ^n nra 
toR rt faRft 3JRF ton^.faw^ ^ ^kfi t ^ 3 r? rsrr to ^ ^ ^ to«r 4t "afa^jfa 

^ torn 1 

( 2 ) to totot rt "4 >4 ^k1 fallen ^iRrf44f>' ^ly^di H Rto ^ to anfa fto Rto sfa^r ton i 

( 3 ) to toitot rt totot Rt niwnw t w 3ntorft srtoito 30 to 31 toR3 ^ft tot ftor ^ft 

^Rnton fatot to to fatot 4f rf y^Rm ton far 3rto tofa ^ ^ fto 3to ^rt ^rf ttr fto ^n 7 # 1 1 

"Ftotornr—-W ^n-fafaRR ^ tofam ^ ftoi fato 34to>Rt rt n^ftot Rit 4" FfaT RR^n ■srmTn : 

(i) to rjTRRr 4lP^ccj Rt to toto ^ ^R^rt rr^ rrt ^ %R RRRH to ^ 3TfaRr t 3RRR tot; 

(») to rf ton to t far far# ^ to sto totom toff 3 to totof Ri?ptoto erft 3 

to fR, to tor nn towm to R 3 rtr 4 t, rf Ft to nrt arto ^ to w*i ^ ton 
ton 1 

( 4 ) to toto rt toto wt fr ftoR ^ 3?Rfa ftoi fatot to t ri ^rt fafan fatot to 4P 3TRR5er tfft f 

rt fto to r 3^ ttrr ^ to: srto tor to rrtrt to R srtr 4 t nr fto fatoto ^tptrtr to tonn to to tonn farm 

t RF^Pn to to to to 1 - ', 
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trig rft strIr rirr fm£ f^aR rffi wm rttri t, a^ fafwr 46 R rrt tRftfe: RfcH fRRfrRRi ft^r tor 

^mnn i 

(2) aq-fRfRRR (l) rT 3TRto IrfA ariwFt rt RRfRTtf Rft tor rrt rtT| ftrtr aFFRi 3 ?r 3fo «raf ^ ftririrr ^ 
arsRRtR #n *ft rfb ^ RfFfFRM’ ^ ar^FTTF afk fafwR 4i v*m Irtrt r^tri fa ar^fa ^ wn ^qat r 3 
3Fffa ^ -^q 3 R?t ^TTR RT R?t 3TRfR R^ 4f : 

FF^ ^*t ^cTR 3^ftT =^qoi cT*ft 3F^TR I^Ft RfR arf^^Kl RT «t>4RI<l RH,-— 

(1) 3TRfR ^ ^FH S5$ RF m%\ RTTcTT %; afo • 

(ii) FFft amFff ^ RfapR rtf fan ^tcjt t rt ftsft ^rtrirtr sift a3 fate 3 fajRR rtf4 rt arfa fatR r»> strifci 

RTf 4 R?t RRTT 4f RI? FT2RF RTfR^kl RTT RT? FTRTRFT RTF ^RT i? fa aFT ST^faR 3 ||-gkW RiT Rfa fat R7R7 RRT o' 

ffafa mRuiihfr^h aFTRR Mr faRT rrt rt i 

(3) (fa) faf fafalFt RT +'4^[<1 RR W^#t RT fa^RM 39 4rf4faafaFft 3RR TfaFR RR RTRt falT RlR M RiR c£ 

f^nr chKiRiR fan faff t rt fa amiR rtt hfftrt^tirt t fafaf ftstc faRRRFt Rrt ftrr rt at 

farar ara^ar afaffaa i rt fa4t rrhrim Ft Ffaffa f rt far t 2[' fafaffFt ai afaarFt sift sm; 
■^fsqf ^ fR%R ^ 4f f, ^r rfjct r^tr RifR^Rt ^fi RR fwm^ ak aqfeRt RT *4 fr1 rf 
- 3TW4R #Tt; 

(F3). T^ft H<A^fci RT 3RR RlfRT ’3R<^ RiRIRRT *\\*\ ^ RT Rrl^&«0’ t f BFFIR au4 Rft cj|<l<£i ^ 3FfR4tRcT R)t ‘RT -H°h■‘ft 
^ arfqRR 0 ! RF fRRfRR 39 R>t RRT elR^RFt eVU I 

(4) arfRRHFt RI RRTRRT RH RR-f¥RRR (3) ^ ZFjWW R' RR^R f^TRI RRT t afk T^cR -RIRTcfR SRT 

RRfRR RhtRfe r 4 31RRR RR iRRT ^TRT f afR 3Tlwft RT RT^RRt Rfr'RW^RR RR fRRT RTRTT t R^f RR t^T RH RRT R RR 

t^RT RTRRI I 

(5) RTFt arfRRRfr RT RRTRRT Rft R aTfqf^fR ^ iRRI t RT ^ RW a^RfFRfR RFT ^ fcfR 
RI anRFlfRR? 3TRW ^ 3TTRR RF ‘a^ iRFRRR iRIR ^[4 RI RcFTRR R^R fR>4) iRfR ^ ar^RFR "4* fl'O.S. fRFR RT^ RITFRf ’§', 
RFT TrIRRH 23 ^RRRR RtcR^Wt aflFRR PRfiRM ^ U^il^H RI%RFRT 3TfRRRFl RI R^RlCl RR, RRlfMR, ^ tRRI FRR 
fti aTJRfFRR F^RI RT RRR’ fRRRR ^ R^ R^f^fRRf ^ 3F#I 3 3TRRI ^ RRFRT 3RJRfFRR F^RI RRI RKFRT I 

31. TTSrftffT RTR 3^ rT^% ^ R^R.—■^ arfWFt RT RR^RIFt FTR^fR RT fRRlt FR^fe 

RR#T $ RTR Rff ^RT RI iRRTRt fRRTTR, RRFRlfcRRR, fR^TT RfFR\RT tRcTF Rl^ RT iRRTt 3FR FRIR^R IrRTTR ^ W R> ^R R 

fRRfRR R^t cl 4" H I 

32. RjffTRR FFRRf, ^dldT 3Tlf^ ^f RfMc^T RT% ^ fcRir RfcT^R—(1) R^ 3TTRRRFt Rt a^TfRRT fRRTR 
3TfRfRRR, 1947 ^ aTRtRTRR RR|r>IF RFf f — 

(R>) ^RI ^ RrttRTfFRl ^ arfRlwr ^ RRfRFfR R)’4 rR t, iRR^ oRRRTR FTR RR RI RrI ^qRFIIR FTRT % 
RfFRR RR RRFR RT RRRTFt R^T R^RT RT R^t RRT F^RT 3FRRT 3RRRT RcRSF "FR R RT 3TRRTST ^R ^ RRRS 
mt ^ RI R# RRT F#RT I 

(^) aTRRt^RTRTcT? RTtR^^tRRTt 3RR *4 rr 1 R^ ^RT RTcff R fMRTT fRRR RTR^ ^ FTRR 4\ fRRlt RRTR R?t 
^Sdiei RR 3TTRR H9I RT RFTRR iRRlt RRRF ^ Rt^TTT RT RF-fRT FTRR R' fRRTt TRFTRi", 3-TjfRR 

RT aifw RR#T R RIR R?t' F^RT 1 

(2) fRRft ^ RRfRTFt R^ FTRR R, Rlt RT RR RF RR^RfR 9><dl I? RRfRRF RR 'RR RI RR "t, W faPiRR 

Rt RFT FIRR RRi FTT 7 ^ ¥WT RTR RR» ^RT RRTRTFt RTRRRF ^ RT Rs RF RR^RRR RjFcTI "t I 

(3) R^ RR^RTFt fRvRt ^ FTRR RH FFRFR RRT FlRT RT RRT TtRI fRFT^ a^TR RT fRrRTRTelTR RIFR RfT R^RT affF 

aTFsTScTT, FFR R^t ‘ ! §F?rfI, FJJRf ^.FTTR 441^1 FTRRf, FTtR> oRRFRT, RTRFFft, 3FRFTR d^lMR ^ feci ^ yfcTRicl ^ I 

33. FWT ^RT.—(1) R^ .SlfRRRFt RT RI^RIfI, FTSTR RlfRRRFt ^ ^ aT^MKR ^ fFTRTR, fRIFTI oRIRR, rMT RT 
RTfRRRFt 'gTFT FTRlfFRcT iRIFTt WR ^ FTRR R FTT^R R?f RRT I 

(2) RFT RTl^ ar^HTRd RR-fRfWT ( 1 ) ^ 3F#T fRRT RRT t RFT RR| arfRRRFt RI RRTRTFT ^FIT FTI5R RR RRR RTFR 
FTFRRF RT FFR FTFRRF 3TRRT ^RT Rfft dlfcl RT fRTRT RRFRTf R^ aficllRdl RFt RTtRT I 

34. aT^IFt RT RnfclTfr ^ RTWR ^f R>p$?FR.—(1) R^ arfRRRFt RT RiMRRT, FT^FT RlT^RUFt R^ ^R %ft ^ 
fF7RTR, RT^ RFr 4 RT fRRTf arfFTRR RP<T RRt RT^RT RT R5^ WFTR FR^RTTF RRf RT^RT 3TRRT 3RFR FFRFT R RT fRF^ 3RR arfRRrr^ 
RT RRTRTFt ^ FFRH 4f 3FlRlf^R tRFTt TT^TT RT FRR7R "4* RTR RFf ^RT: N 


-32 (5i 1 /1 o - 2> 
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FT TOl <4^ g3TTcT RinRiRsia TOt si'll— 

(1) frororTORTTOTfr to ^ to to trorot 3 tto 3tRttotto to tomtoO TOt TOdild^fd to wto'crui ^ z&m tot 

TO iTOTOt TO ftp&tf TO ^ 3 ^*T ^ t # STRTtf^TrT TOR^ TOTO 3 TOT?3 to sfR TOdIgTORTO 

TT^fcT TO TOT^ 1%RTf TOrTOR TOTOKfe; 37R 

’ (ii) 3Tf*ITOlR4 TO TOTOTOM TO TOTOTO £RT 3TTTOf4d TOTTORT 3TR TOTOT TOTTOK TOt I 

(2) (TO) TOlf 3TfWH TO TO^TO'd fTOTOt 3rfTOTORt TO TOffaRt TOT TO TO Tim TOTO TO TO 37TOTOSJ TTO TO ^TOTOTO 3T*TT^T 

^ RTO fTOTOt fTO^ TRTOT TRTRTO TO.%R TOT TOt TO fTOR d'rtlRd TO TO*TO TOt TOTOTT; 

(to) TOt| ^TOTRTOdTOdKl.fTOTOt sTOdTTOTOTOfTOTOt sTfroTOt to <+4^0 TO trtor TO TOtr RfTO -qtm^ 

>. • to Rtr ite TO 3rf4 c t->i0 to to4^rT "4 fad if trtor TO fan< -tot tttitot to! to4ii i. 

35, TTTJRRT <*><*11.—-«t>l^ 3TfTO>lO TO ^>4^4 , «lTO TO 3T{TO1 Tfal TO TfaTTOT faqTO TOt «IK<1 t%cft TOt «i<of4 7RJ 

fTOTOt TOTOs toRttotTO rt TOtf tm%<$ to 3tto,tofTO rtor 3ti rritoirti to ^cttoh tot- rtott R^f toTOtt I 

TO TOtotTOI' to wrot TO TOtf f^rf%r rtosTO to 3tto TOTOTO TO TOtr rtor TO to rtr rr TO 3TOrrtTO TO %r rft R^t* toTOtt to rTO tTOtok, 

RFf TOTOTT TO 3RTTO R77TO 7TOR TOt WTO£ Rift' TOTTO I ^ . 

37 . rtrto TrmfTOTO w RroTOtR-TOtf aTfaroiTO to cf > 4*ri'0.— 

(TO) R»K? TOr TO cfc^FPTT 4^ ^ ^7 ^ R RKT7 4^, 3^FEfftpff-^ 3?^? WTfSRTf Tf ■wVRrt drtHHM 'SJ^tT Rti4 
W TFH ^TT; 

(13) 3TT4 ^ 3T^rq ^ ^TR R?RTt 3fr#RTI RT 3F% RRftpff ^ RNRi 4' T^TT 3 tR W ^TcI 

^ Tgs^^qpft 4t qR^rn % feret ,4 '^H4 ~3fi^ 4i ^ M, afaW ^t wt W sri 

TO ^ ^ Ri; 

(R) f^)4 T^TR RT Rt>4 FIR^) h 4, 3^qi\Rft' ? 3R^r mihRimT ^ "SRRt 7 ! ^ f4<d i^ J ll;' 

(3) RN'Tdt fwtrr 4‘ fert w4^te wt tt fFtt i 

7Wto>JT—TFl f¥wr ^ 5RMf ^ f^TR “ yr4^Pdcb"*STR” ^ ^ ^TT TS7H RfeR 3 TTr^T t ^FpTcTT ^rt, ^ ^TT 
3r^^ ^?n t ^ITmT ^ft 3TpRr^T3ffifti 1 ' 

38. ^T <RTT$4.—TTf 3TfwfT 3\ TT^f ^HT ^t' ^TTT ^ f^t ^ %T 3$fZ 

n armr 

twRrw—tr ^rRm ^ ##' ^ "4R 3r4teH” ^ 3RFf?r ^ strtrst ^7 ^ P r Rfdngfd 3r^4k #w 

^7 ^ odddc< 4[ t. 

(^) wdR+.-m ^Tl WeT; ' 

(73) #T ^ ^ft RFT ^7 3T3^«I; . ' 

(R) 4^T tf^Trf 37^RW4I; . , 

(3) ^ 3T7^m RTTfWT fT^FTI; ^T 

Cs.) 3TqrisRto yiRlR^, 4Rsi+' 3\ tR-4R3^ rRt ti^t 3trt?t i ' ■• 

39. WteTT. —fR 37SZIFI ^ ^u41 l^fwff R7 TlfdTTyT ^ I^TT ^ RTIT 3Tfwf[ Rt ^4d l(l ^ FT faRmf 
^ NTT TOT t RT # ^R55T, 3T^ajTTT 31 .fdfWRn T^ld TOT t RT ^T TO TOT t ^44^ ^ f^ff ^ %R g l Ei4>K<=h f 31 

3T^if ■% fsrrr^ 4f 1 31 ^ 3T^TRFT W1 TOT t 3T«RT 3^J3K 3? fTOt 3F3 3p3 TO ^4 t, fdHfdfed 4' ^ fTO?ft TITO 
^TT 3tRtF Vlfro'4 TO TOTT FTO, 3?^ :— 

1. 3TRTTORT : 

(to) sMtoRto ' _. 

(i) mRRkI TORT; '• 

00 Tfrort 33 m $ frorr t^rTOfRT tort to t(tott; - 

(iii) FTOfcT 7TTOTT; ‘ . , , 4 . 

,.; ( iv) t^^TT 31 37Fv?T Rg ^RT ^TO TOT ^ tTOt TORT fRt TO RRT TO TO#TOTf TO 3TTO 

f^jr.,.:, . RTO4 ^ TOJcft TOT ZX$ Rfd 3fim f; . . 

( v) Tfroft 3TRTR TO fTOTT 3RTRTTO TOT 3 TRRt TO iTOR TTTOT TOTTOTH ^ fTOdd'T TTOR dTO TOFTT I 
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(tr) ^nfe^rf 

(i) fafrw 39 ^(i) ^ J3S (R>) R^RR (v)4RRT TORfRfl ■% few froft TOfa 

^ fro; rrr 3 3 ata f^ff iffe faro tor to TOt for rrt ^farot TOft 

RTf TOfa RT TOR ^TO 4Mlf^lcf RTOTRT R^T 3TURRT^ft mfa Rif RRTfcT RT RiRf RR TORT 

^?R R>t RTRT Rif TRpftl RTT^ RTT RRTR #Ti RT Riff $Vll; 

(ii) ThHcU RS RT RR R' TOt; 

(iii) 3Tf^ ^lf^T ; 

(iv) itm ^ RTOT ^THT oft RTRt ft#3R <£ %R fRicfl Rgf #Tt; 

(v) *jf RTRT R R: RIRt tRRfTO Rfr f^TTr f^n Wft 1 
WWleM'Ut—?R faPiRR ^ RRpRRT ^ fell, fdHfrllTsRT RT^ Wfel RTtR^fT R R?f 5Wft, RRtg :— 

(i) frot Rfrom r^, to rr rtt fn^R+a ^ IwiTgRjT, ^n to 3 wi fror i, f^Riro RriaFT rt RftyT toM 

RTT^ 3 TORif TORicM ^ WT TORR RR7 RT RfTO ^TOffe RR T^RT; 

(ii) RSTRlffR RTT TO R?f ST^Rddl ^ RTRTT RT fTOf SlfTOTTf R^ TTRR %HMR 3TORTt ROTfa RT RTOjf^Rf' 
Rif Ofaft I; 

(iii) fTOft 

RTT^ 'tg RTR Ft TT^RT TO^ fair TO£ RIRcf RT fRRTT RTTR ^ RTOT?^ 3?jqf^T RTRT RTRT t; 

(iv) ^ %r 4>fefM4 rt4$tt grr r #f rt arg^nTTfro Ri4diM ^ effRR tsr ^rr rto^ ^ 1rtr trot 
3TfTOHf Rif itt R7t TORT RTTRfRR R7TRT; 

(v) TORRT ite RT RR RT WfR fTOt RfTOTTt RT? TO 3TTRR RT fRT TO faRRq ^TT^tcp-qr- 3 ^ 37TW^ 

- 3RW y^imPr^ 3Tmm RC ^ ^ RT ^ ^ 3igqg4<1 RR^T mi, ffRcR ITT RI yfclclcli; 

(vi) 4Fft 37^fR ^ ^tr am ri sRq ^t ^rM^t ^ srfent ^r, 

ITR^ fngpw ^ iRSf^Rf, ^TT twif 3T8RT %?t RT TO TO 3TOU # 

«fd^; 

(vii) yRiPngfcki it trot srfroft r tjr rto r ^4TOr; 

(viii) iTOt ^rfCRTRt^,— • 

(c*) f^Rft Rfro T7T TOT ^ 3T#T R 3TTOT 3R*Tmt tfTO R f^R TO ^ TOlf^T m, fTO£ %r ^ 
f-rgf^ fTOT TO 'R TOR TO^fr ^ froTOff ^ ^RR; 

(13) trot Rfro RI TOT t£ 3?qh f^N, T^Rt RfTO RT TOT^ ^RR; 

(R) TOt ^ RFT ^ TO R‘ ( TO RRTpR: 

TO frfTO 39 ^ TO~tRp44R (1) i$?3Z (RT) RT (i) ^ RR (v)R TO fa RRVi TO RTTlTOTO RTO RTfTORt 

TO TR TO 3TpRRlRcT Rgf RTT TORt TO TO SlfTOft Pd^sfcl PHHPdP^ri R(TO TO ^ ^t TO,— 

(i) ^R 3RRRf ^T TJTO ^RT fTO^ 3RRR RT TO^ TOT TTlfTTO ^ -RfRTTOT RTT RRTR fTOI t; 

(ii) TJTO RTfRT RTt RTTte R 15 t^TRft TOfR ^ RtcR MTO ^ RfcR^T RH, TOR TOT TO* ^ tRTi 
gfTOJqRT TO 3fR 3TfTOTTT TO TO^ R^U ^ TOR, 3k FT, RT ^TO? ^ RTO^fTOR fTOI 
^i^n : 

TO R^Irttot wfrTO ^r trot TnfRT ^ 3 #Riro ^r ^ sr^t rto RifTORt to fafm 

TO TOT^fttcT Irot STT^T ^ fTOR, TO fTOI RRRT 3?R IclfiSTd R RRW RT STTTfRf Rvf f^rfTO tTO fro sffc 
3rfTOTTt Rj\ iRR fro oRT ^R WR iTO fro iRT RTR STTTH Rf 3TTTNT RR TOT To sftr TTO RrfcTT^TT R7f 
■gfro^TT TOR T#, RRT ^ 3TTOT RlftcT Rff fTOT RRRT : 

Rig ^T ^7 oRff RFf Rjf ^11^4!, R^T,— " 

(i) Rf^ ^ RTRoff 3 TOTOT RlfRTT ¥t ^RTT f, t^T R7T ^ RT RTO^T RTT 3TfSf#RT rr^ R4 TOR 

R#’ f; 3^T 

(ii) 4 ^rfTOrfT Rf TORT RRT37t TJRRT ^TTft 47i t f^TRR 'TOTRR 3^ TO Rft RTO 4) f f%TO 
R?- ^ TOTRR ^ fTO R^Rt i\ TR£RT; afk 
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(iii) 4 <*>K U I «TcTT3T[ <£4*fl 3?q4 4* ^<4 ^ 4 ft 4 RR iTRT 4 I 

Z +4^k1: . .. 

(R?) *44 WfeRT':. . 

(i) 44%; ' * . .. ; 

(a) 3«h^ T^g ytT'^rl WW 3TrqMi^T RTRT; 

(iii) WRTCT 4 4t 3Rfa 4 f% 44 TGH\; . i 

C®) i!llR<iqf : * 

(i) .^#TT; ’ , 

(ii) WRTH4 3T4w4t.3T444%i4<ff^fe (^fCT) 44 WTT; 

(iii) ' 

(iv) ^ ^ *4^l(l<^ 3TfqW7 4dHHH R ^ t eft 4 ^4 4t 3rf4fKR 3Rfa rR7 31% 
PlMcK y?bk cR? 4^*1 4l HdMl; 

(v) R 5 dNi ^3fHT *{Rt H^NH =b TeR R<Sdl W ?FTT; f 

* • - ^ . 1 

(vi) " ' • : • 

^ W3qTfwd-^RT fafWT 39 4 ?R-fqfWT ( 2 ) 4WS (33) (i) 4Rg ( v i) 4'R*llfaf4fe ^ 

"5^ WfePTT cR cRT 3Tffcktf9cl 4t RR cR?— 

(i) . RSR 3nf*TFT4 SKT Pdfed 4' d 4 33fc 4??T 3%?T, fdPsid 4' 3Trcft (3Trcftf) 

41 fq^Pdci f?R f^TT 3lk '+>4^1<I 4f f% f% 3^R RTR f4q fail HlRfl d4 %RT ^IRI! I 

(ii) %fcriHsici4‘smft (sttM) Rq^4*4kT?44t r?t gPwgdd mw: wq%f 

■fqqT RTeTT lh ^ 

H<g Rf? 3-l4 f4 4H R?4 4t 3 TR?*RhTT d?) gVfl , - 

'(i) ^-hi ■§■ 1 %Rfq ^ ^rraT^ eft 'If^ =pt 3tt?pt rt r>t^ 34^414^ 

qr4 ^fJT ’ 5 IFf ■#■;. 

(ii) fqr 4 q;4^i(l rot rctt 34 ^tnt «pt t f^m mfim ^ ^ , 4 t i, 

^ feiy, <^rqt ^ ^af; 3^ 

(iii) 4 ^off^ RcTf3fT ^RT ^ 3^4 cRTR T ^ ^ ^ faRT f I 

40. Mfshill ^T 3Tf^Tc?RR.—WT SRT fqfWT 39 3T4^T3Tf RiT 3Tf^?T5R tol ^T 

(RT) -qfc 3TO TT 3TfTTTfl RT R ^T rfl TTTf^T 3TfimfTT ^TTeft t, ’ RF Hrf q RT ^T ^NM9 

4 f^i|| a^i RT - ' ■.. 

(~®) ~m 3TfWT RT *4^l4 RTl 37NTTte 3M9 ^ 3TmR ^ ftnOT ^FTT ’TTT t; 

(4) «T5T 3Tf^Rt ^.cf>4^i0 T ?TR W t; Rj 

(R) t4r^ft 3pq w 4 3Tfw4 RT Rt4ru 1 Rfr ^TRFt -«q^!T 3TOT«q ^ fRT t; RI 
('5 r ) ^51 ^ \kUw 39 ^ 3T44T fqPlR 6 ^ yfsh^i RjJ Mien TTT^I *1^1 't: 

■q^g fqfwr 39 3?453T34* rjt ^ srtersFf 4?f tqrqT rt ^qj ^ 4 ht ^t 4 ^ Rnrnf q4 f^Hsid tr 4f 

3tf4Mferrf 3^roi •q^p ^tTtr Ri4«f i • 

41. ■RFeT '5f5T% yrf^rT ^>T UlftchlO, fcrlReJd ^q "4 TfT^k u l RT14^)^ 3Tf^| ^ki Iq^TfcffetT q4 

^ Tr^nrr— ’ . - * . ’ " j 

(i) 34 w 4 44 ~5?TT 4f, 4^1 3TfiR?Rt, 3TfiRTl4 ^ 3 tt4cU 4cHHH 4f t, [**<& 4f 4>l4e| | feqf gTR4 ' 

t; 

• (ii) Ob4^l0 q4 ^TT 4f, r^fH^H 39 ^ 3?4h qfq ^ ^ %q R7^.3lfiRq4: .' ■ 

\ "qrg .qif^qrfr 3 r 4 4 44? 4‘ <+*i4<n fefr 4rt 3 t4rt4 r4 rr Mtrt rt R^qr, 

3Rrf?T 4 STftRq^, 4t 3F7 R?«TT3ff "4 q1%f4gfq4 ■qr 3TTTT f, RT rfR?TR 34wft rt rt4ri4 

4f TEKRR TrTRTH 4 f ^T45|tf?RT 3TR^ Rft f, 4t't I . 
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42. f i f ff ftf.—ff fdrfwtf 4 f44t ftf ^ f4 41 fIf kn4t fzft 4 f«R-faFT 441 ^ 4 sffFFiRt ft 

3TpFFTTt 37&T^T FFI F>4Flfl TFpffi ^ 4 31dikF t 37k FF 444 ^ fFF£ at^imiicM'^ FIRfFTfFFT 37RF Fit Fpft f 3?R 33tF87 
q4 TTF -f far HIHcl Ft cfszff 3^T wftftFfddl FIT EFTd 4 7T34 ]RT 3TfFFF4 3?k <*>4 fiPI '{lit F>1 iiid F?tF 37fk«bl<t F[3T Ft 6^il 
eft 3RFST FF f^?T 4 FdkfT iFI 3TfFFT[4 f 4 FTFF Wf yifa^Rt, 3TF47F 33k ifadk) 4)4 f 4 dl^d Wl 

FTfFFiRt ftfi 37 k 4k4 ^4 fFs& 3rrfnff 4 firff ftf f4 *mjrt i 

43. W 37TF7FT.—fi fafiFRf 4 lFl4t FTeT Fi Ft4 IRf 4t Pi*ifcnfWd 3HiF FFT eTP^Fkt FFT FF 4f4FIFd Pi>il 
FTFT 4 % STtoRt FT dfaFRt W 3TTFTF e£T 44t "qT^T FFT 4, 37«tf^ :— 

(FT) FFT FF - 37f4FTFd fFIFT '3TRIT 4 % FT^ TFRTt 3Tfaiik) FT i>4qi0 "4 FR7 3II^4lfd=h 3{[P*dFI 4 FT FTT4 
srmTfq^ ^nk fit frf cbiftd Ifift 4 ft 44 ohRki4)' fit to 374fsjcr 4 Ft 4 fi ^ stPffirt ft ifaqul ffT 
4 FT FFT 3T*F83 f 4 TFT 4 3TpFFTFdt' FIT SR^FF 4dl £RT TjfaFMHF 'FF 4 FFf fFIFT FT TTFFT 4 FFT 3Tf4FIFdf 
qfTI 3 r4fF ^4tF 3 r4fF ozjft FT 4,^)4 TRTFl'flT 3{TFtF FT 44 3*F FTfFFIRt Fit 444 FT TT^Ft fa*I4il 3T«I^ 'gRI 
3t^qV<i fen m; 

(33) ~^fK 3T^IT tt4t^ X K PdiK ^5 t 4 ^ Tt^R.'yifq^Tft ^T ^TRT^IR Ff W t % 3rfEWRl ^ c h4il(t 
^|^||^tilci < 4) ^hl^ciisl 3TTC^t ^34 i^l 45 3^IH^ ,> i 4 U Hindi 1? clt 45 ■3i»<^H lJ | Rm1<^ fRf^Fdl 3Tt4fI 
Tf\ 4rt 3RT ^flfqgnft ^Tt, afl 33SZTSJ ^RT TTO-3RR RT ^ Pi fad PqPipfii f^RTT FF TOTF ^4 4t fdM. 

far ^qr tNT^IcT 3Tpq^TRt ^ 4V4dTCl ^ ^^IldHlrH^ 4>l4qi5l 3TRq ^4 4d TT^TT; 

^rf^, ' ? I 8: nfa ?: rfd, i>-s{l4 Vi^chci! 3uqfa ^IT ^4 3PT ‘STff^H<+»10 "^4 ddl5 fa^K ^t 4 4> yifa^lPl 

^TF TRrf fe 3Rp4cT =h4dlfl ^ Pq^=5 3l^ll4ildI4» 'bl4qi5l 3H33T ^4 ^ H4>d! t (4 faPi^faf ^ 3?4fa 414, 

faqFTfa 3TRJ44 qT t^RTt 3Rq 44 ^RT Pd4 ^fa dRT^dT 3TT4fa ^RT W ^Ptldd ^ 1^ ilHPiR'd 

Ph4l 41^,, 4f*fl J 

fa^FTfa FR 3TTg«RT Hd^dl 3TRffa ^R1 iliPl^ld dTtf 3F3 oqf^cT 3TSRf TtlP^Rt d4 3RRt 1444 

TR^cT ^4n I 

(i?) 3tTpwfr, 44r M4 ^trt^rt^Pctt strict toif^ fm, 3r4fact ^4 tt f^ ^nf4ifd arr^q 

3Tfa4t ^ fa44d ^ ^ f^ ^ 3ft3 ^ 37#r 14f=m 39 ^ 3?4fa ?rrf4r ^ TtifeiFT 344414F ^4 


(F) 


(^) 


4IM, 1 

("d) 3T^Rf "5(tP^ ddPt , 3TFFt?TT 3TPTl T T f 4 Hdl^ fa^K 3R4 ^ H^qi^ ^Iffad -STPqOPio ®h4ll I 

4Mtd|ch<U| ; f?T fafiHH ^ yildit' ^ %TT P^hI 3Tp^i>i<l '^IT ii4qi(l 3il4< u l FTT <441 FF 3TR?TT di^ll FfF FF ^FFTFR 

Pi'FrFF 3TfqpRR,-1988 (1988 F4 49) Fft «TRT 13, RRT 14, ^RT 15 ®(k ^IRT 16 4* W-MRMlPNd 3F t RTfqFT FF ^r4 

FRF1 F Ft FF 3i^p4i yq)4i 1PT9; FI W TTpT 4" FTPl FRFT t FI FF 3RjfFF FT W F^ ^ 'HTF 3 n 41 VifadFl FF FFfa FRFT 
F FT sm\ FfaFFf FF FFlF Fr 4 4 faRT 3FFT t I 

44. faftjch onqfHi4l ^1 fafa<ilP4d FIT% FFjT fa<4qi.—FF faiiFHT.^ 374)i 1 f>' 41 41F "4 FFrFFi ^ fdy. Fj)^ 
SrfFFTRt FT ^4 ft 4 , 3T?,RT FlfFFTRt Fit ^F 3T^TfF ^ fadT felt Wm ^TFRTFt °4 fiFTpFF Fgf FF7TI I 

45. 4 ' cT l facjf4 34^yH ' 4THT ? tT ^ K ^ ^1 % ' ^ '— (1) ^1 ^fFF7Rt FT F4dKl , 4t WFR ^ 3TRlF ^ 

3TTFR FT PielFFlFfa t 3pR 4t STfFdfadl Fit 3TT^ FTFT FR 4cTT t, 31^1RHIcHF FtRpFTfFFf ^ FT^TF^ 3TR ^Tt4 Pd34[ 
TR FT 3TfdF 3TK?T Flfl FRF 4 faf^2 WFd ^ 1^ 37fFd^dl 37RJ ^ FTFI^ 41 4FI 4 TTRfTT ^fTFTTT I 

(2) 4^1. 3TfFFFTl FT FFpFlft #. Pid^HI#T t, 3TpFFl%I f4 FR4f FT F^FTc^FF 3TFfF ^ fm, tFRTl Fffad fdFfF 

f4 FF ftf f4‘ f4tt I - * 

(3) 4ft arfaFTRt FT FRpdTTf, tFTT^ fFTdJ 3T^TRTdTFTFT Fl4il5) 3TRF F^ t, 3TfFFf4FT F^t FTTp® FT 4 fT F FFlf 
TiFT iFTg STd^TRRTTfRFT Fl4il5l FTT FFTR FR^T^fI Hlil FF cTF" FTRfFTffFT TTFTFT FFt Ft 4ldl 37k 3d«P T7FF 4 3iTdH 37l4?T 

FTfcr ffI fr Ifft ftft, ff 4ft 4 ft i _ 

(4) 4ft 37fFFdTt FT FFIfrI, 14tt4 IfT^ 37^9TrFdfrFFi F'l4il5] 3TRF f 4 F^ t, 37fFFf%l Fit FTTPlF 4 FTFT^FTlf 
Frfd 37k/FT f 4 FM dFt' f4fT 3t1t FTRlFTFt Fl4 37 k dF FT 37fdF 3TTF?T FlftF Ft4 FFT 3TpFFTFt FfF*F fdPF (444^) 4 
3 ?f 4 TFF ^ 3?fFFTF ^ fFFTF 1f4T 3RF RdiPd^Pd Wf^f ^ FFTF FF FFTFTt dFf FtdT I 

FjEgteR T T I : FR fFfdFF dp FFTFdt' F - %F PiPtdlPFFdT 3lk FFdJd Ft ^FFH 44 FIRM PfalPi^Pd FdF^, 37^ r TR7dTF7FT 
FF4FTF1 ^ Y 1 ^ ^k F87F FlfFFTRl FRT*3TfFF 3K7T Flfat 44 FFT 4FF FT TT^FT 4k FFF^ FIT fdFTFd T787F FlPFFlk ^4 
37f?TF 37K?T ^ 37^TTR fFTFT FTT^FT I ' 



14 


THE GAZETTE OF INDIA ; EXTRAORDINARY _[ Part M—Sec. 4] 

46. WT RTfaWTf SJTT fast Rfawft RT W fW^ci f^TI RT RWTT 4? T*R fWTRR-RTf RRfa ^ 

^TH RfRWTt RT r4rk 1 fdHftff<sJd RTRR fwfe RR RH FW^IT #TT, RRfR :— 

' (1) .arT^RTpd 

(3T) TJcT -• 

(i) fWRRR «£ RF^I Rfa RrW RTR R^ RRTfR RT fRRTT fRRT RR RRT RW R7T Rf 

3#I^Rt, fWPTTWt-Wfe Tl ^ R^ cTlfte WFTR R* TFTRT — 

(ii) RSMldRd'f 3TRfa^ f^TR — 

(RT) RFT wg ^RT gTTT fRRFTtR cffc RT Rft RT# f RFT 3TfRRFTt # RTT RR RW RR V z RFT Rf 
. ■ 3TfRRFTt f##H RTt FT#® # R^ cTR^ Rrf » RR TFT RT; 

• (TR) RFT RTR %Rt RTF# 3TfRRRR ^RT RTf RT# i RFT 3RT# #R RRT # %R RTT #cR RTT RRT 
fWTf 3^T fH<rHH RTf #R 5RRfa #’ R37 R# ifV/ 2 ); 

(3TT) *rn : 

fWIRR RTf R# 3TRfa # f#R, #R RTT^ #, #T#R R# # f#RTR, WRTf RRT 3RtT 3RT R# R>t TFFTRT 
fRHRR 46 #W-faPTRR (i) #WF (RT) RTfRF (i) dfa (ii) # W-fRf##e RW* W ^ RTRR, 
R#?TR R# RT RT RfwfRTf # RTTf wf RTf TR^R# RT RTtR^I 

(2) RT#RT# : • , .- ■ • 

(3T) T£R #flR — - 

(i) fdtf*RH # RF# #R RTTT R RTR RTt Rf#! RT tRRTT foR fRRT RTT #RR RTF R<TT fwt^ Rf RR 
RT#RRt R# facIRR RTt TTTTtTR #^RTt RTTtTR RTt fa?T 7FT RT; 

- - (ii) RTW^ 3TRfR#f#R ‘: 

(RT) R?T RR % SRT^RPTRt cf^ RT RTt RT?ft f Rff RR ^ RH RTRT ('/ 2 ) r\ ^ 

. ' fT^4 RTt RRte ^ RTt cTRte ^ ^ T?T «Tf; • 

(TR) URT R^ R7RTR, RTT RcH, fRRFTtR RR ^ f5FR TMRcT +Rr|< 1 RT RR^ %Rt TJ^T^TfR 
(RfMRfRRf) ^ WT RFf ^T t; , - ' 

(•rj) "R 5 f Rf^ t^TRt RT# RfwuT ^RT RR?t t 3^T WRT 3TfWRR W^RTTf ^1 RfRRffw wf 
RR^ ^ 1W3Rf RT R^WT t cff 3#I^RR Rff ftRf^ RTfRT R7f RTTfe ^ W RTR ^ RRT^RT 
fWRRR ^ t*R ctf ^ R7RTR, ^f ^ Rt Rt R^RT^RcTf ^f, 4 t RR f^RH RR?RTTf RT RR^ 
. Rfafafa (Rf?Tf¥RRf) RTRRT R?f ^ RTI c^TT ^f, TJR l^cR R^T ^TTI 

(RT) R% :— 

fWRR ^ff ^JTf R^fR ^ 1m MR R^ ^ fWT, Rft -^T; RPTlf RxTT Rk 3R Rrlf RTt RRRRT faftRR 
46 ^ RR-M^ (2 ). ^ ^ (W) Rft W (i) 3^ (ii) # fWRRf R«H-lRfRfe RRTi RTT rt 
R^RTR ^Tl RT RT RFRfRlftRt RRH RR^f RTt cll^^Tl RT °Fjf Rl^ft : 

RT^ RfRWTt RT ^4RRf cTR cW rNr fwf?' R^ RTf «[RcTB RTRTRR^ W F^R Wf ^RTRRRRT RF 
TR RTR R>t RfRRT wf RRRT ^ W RR fRRfRR, RRRR, ^frl RT oRRRPT ^f Wt eTRT 
RT^ fR> fRcIRR ^ RRfR ^ ^TH RfR RfRRTRt RT *4^, RRRt Rfq^cTT ^ RT^RTRTRR^ 

^ WTR ^oflfn^xi f) RTRT t Rt RRRff ^Rlf4^ET RRfe R R^ RtRR RrTT RTR Wf fRRTT 

. RTRRTI * 

47. RftRR flRtf R% ^ RTJcRt—fRRTt RfRRTRt RT RRIrkI Ri) WT RtRR fwfe R3 3 RRt RfRRP4 RT^ffcRTT 4 t 
«N> ‘SRT IRTt rtt Ryfd^d RFT sffr srfWTRf, ^ ^‘, R>t RRt %7Rf RTt R^eft RTf RTRR) I 

48. Plef^R 3TRfa afft f^RRf RTT f^flRU '1 — ( l) RRR RTfRWff, TTTfRT RfRTffRcT RR^ RRR, W fR^YT ^ 

T#RT% RRT RfRWTt RT W f R Rf RTt R>RR Mg R^T R^T^R ^RdfoR RTRfr, R) W# fdel'R R ^%RRTRR RRfR^leTR^fR^ 
RF tRcRRRTS^R «n, RlR W RRT W iRTRT RTRRT Rfc R^ RRR RTfWTf 1R^ RWRI MnfVRd RRRT ^RT^RT RT^T RlftR 
Wf fRW RTRRT fRRW RRTR RfRWTf RT RRfRRf R^f ^ RtRR "Wf R^W RfRRtR RR^ RT^T R»t l 
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(2) FR 3TFfF Rt, fatM* FtTRRfFRRt FT r4r<) PddTdd 7FFT T?, FlF FRf 4 FZTFT "41 FF^F FFf fRFT ^MT i Ft 
^gt FT fRnf Ff RFfF Ft 3RIFT R^TR FTpFRRt 4t fFRF R}, Ft RR 4 RTFt FFRlt I 

49. 3RftcTW3Tftj4>K.—(1) Rtf StPfrrT FT R4FKt ^ PdPHdHf 3T#T FTfot tRRt 3KR Ft fF?£ 44 3TT^T 
R^t ITlf^cT RTt FTTtTF 4 45 fRT Rt 3TFfF R 4tFT f^FFR 50 4 dfcrtrlftelcl 3T4eT FTfFRRt Rt m\^ RT TTRFT I 

(2) RFpF FTfFRRt RfFRTRT: RFfa RTT mfRT Rt FRtTF 4 W RTR Rt RRfF ^ ^ftcR 3TRR RT fdfdFFq r4tT 44 
3TT^?T ^TTftcr ^Fitrn I 

50. 3?4tcT yiftlRlO.—Rtf 3 T t TTcT pHHfdfeld 4 WR Rt FTTTiTt,— 

(i) 4t^, R^T 3R2T8J WT FTfFRTTt f; 44 

(ii) r^f^t, fft Rtf srf arferfr wt ftPfrrT % i 

51. aroter Rt 3T4$mf. —F?4 r RFtcT 4 PdHPdRsId RFSTTRt RT FTRR fRFT WQJIT, STFf^ :— 

(i) F? cttFRU T*F 4 TT«TT IW 44 FTR 4 ©RFF Rt <4 IT*»ft 44 3FTr44F PdWK 44 3T fdRF 

?KT3'H< 4 -g^RT ?4ft; 

(ii) w4 44 TTFt ^ftlR RIFF 44 s414* aPafq^ 44ft fFFRT RflcRF %FT t 44 Fc 3 ?f4 3TTF 4 tj 4 44ft; 

(iii) Ttti FTfocf R^cfa farfaf^R fRFT rtjttt; 

(iv^ F? - ft^lR RTt sqfRtFd ^F 4 TTFtfFct F^f Rt Wft I 

3TSFTF 5. ‘ 

4tR 44 F% 

52. • rr vt^r 4rr 44 f iff4 .—¥i f^rtwn' R FFR'4t' r 3if4t ts?T p;, 4 fr 44 *4t, fR^f 3ifFRTTt ft r4r4 

F^t *td! Rf FTTF ^ Vi'M 3?^ Mc^=h RRT 3TptR? ^i4[^q<n R) 3<+d RRT ^ "«^<M Rt'Rf '^T ^>t 'dl4d m|| 1( j ) I 

53. %rR aftr ^ fRIRT Ff^t.—f^RTT 3TfRRRt RT <=h44Kl Rt RRT TRTRT FT?T Ft RcH 3|k Rrff RT 3tt^rT FRT 

t^HlKI Ft "'jii^MI : •> • 

RT^ RiF 3Tf*RTft RT 't>4'qi<| ) ^ RTt tfet ^ RF^t RR f^TT FTctt t (f) arfSRRTt '4RJdHt ^ "^R alk 
q<^Pd cTRha "R fRTR Ft ^TT^t : 

Ft3 FF 3^t fR Ff^ ^t| 3tf^RTRt RT '4>4-d10 ^ Wf] 4 Ft ^ Ft FcR F?f W 'MV^ I ^dT FR^ 4 "RRM 

^1^1 ‘pjRRTt "JjfFJ Ftcft 'f I 

54. ^FF^fif*.—tFRTt FcRRR 4 ^a-i^Ps, FR 4cRRR ^ FcFFT IRRf FT 4 fT F?t FcR^T PdPHR^ 3TFfR '^ft f 4 FT 
FfFt, ‘Ft4 4 t 4 3TFfR FttFt^I Ftt, T^-TPTTFR Fft FT RR^cT Ft : 

FRg Rtf FTfFRRt FI r4r 4 FIR ^ FFF f^T, tFR^ FF 3TTcTf i, FRF Rt FT4 rT Rt ^RF fFFT, Rt 4dd<jfe 

^FT l 


3RFTF 6 

TgFFt 3ftT FFFFF RT RFF 

55. ^ FRTT.—TR tFfFFFf ^ FFFFf Ft aftFFtF, Rtf 3tfFRTTt FT R^FTTt 'PlHfclP<2ld FRR Rt «5^2Ft" Fi 
fRF FR FFI, RFfd; :— 

(R) RTRftFR 
(TF) WmPFRR-^t 
(F) FtFRtRt^t 
( F) 3TRTFK u ! ^<dt 

. C^) IffR RTRftFR^^r 3lkfFRFT|^t 
(F) FTjfF^t, ^ftT 
(^) fFgrq 3TFRT?T 

56. s$£c\ F^T RT% ^ fcRT RRFF FTfFRTTt.—R3TF FlfFRTft FT 1R PlPMd FRR ^RT FTpFRF Rtf 3RF FTfFRRt 
fFfFFF 55 4 FFtfFfFf^S fRRt FRR Rt Rt F^JTt 4 RRMI I 
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57. Rl 7JT % f441 3lfSjcb|<) RT ch 4«JRf R7t dRJTJ ojcdlY M <3^41.—(1) y<<4 ^FT 3lfM>T7 
4" RR R' RfRT Mt.fRTRT Rfl RTRRTI 1?, RR M7 41 rIrT 41 AlcRIq^^dl 3T^fSffcT cl 4 RS3R .RlfMlf) ftrlpsld A’ RfM 'gRI fRRTl 

_ RR7R 41 rH =714 RT yfd'H^< u l R77 RT4 rT I . . 

(2) ^rtr! t4M^^^^^;RRRRifW7lMTt arfsREifr rt <*4rh1.41 rtrr r4rt 4r 144 sm 

RhM r^tt rr4 tr 7|ZZl R7 rt : '. • 

R7RJ Rfc 4t3 MpM RT <*4rk 1 4 RT^T t 4 RR4M sM 4 RTRRT/gTR ^Wl 4M 4 %R 

R7l4 ST7T W!?( ciiwf^ob Ml 41 rMt 14r RH 4 t^pr M MlT | 

58. ^ci/1 4 RTR7T37r4 R7 R4V<? R7 t 4 R7T RRRT.—4)^ RfMKl RT ^4^(4 41 ^<41 R7 "t, RR-RR7 f4<?^ 

RFRRI 4rf 3T^7T R M f4RT RRT 4, M RRTR R7 R7 RTRE SfitRTT M ^ R7 M 4 ^4 Md RT I. 

59 . . !*K't®rii 4 )i sTf^ohiO rt rt4rtt 1' 4 lYu* ts^cel 37^1 r * 15 ).-—Eh41' 9,4 'Sif^TRt rt ^4qi4 41 41^ 

R^7 M’ 41 RlM 4 PiMdlRlR t I ' • • • 

60. 3 RR> i 7R3 i 7gz41.—( 1 ) ^ 44471 rt-<64ri(1 tt^ 4<M r4 4 ^rMErr! R7 1 2 *i4RdR 41 an+RRcb 

^t^RT^cnt :••- 

RT=g tt^- w 4 RR M R 3Tf^r 41 ^ichfRH+ wet Ml 41 rt 3RB4't : 

-' rtrjr? M14M eMM'RiR rt4M’ 417 MM 4 44 M 4 rfT Mt rtthtt f4 rrt r 4 R‘ ai^ferf?! 

RSR77 MTR7 ^ ^TIT | : - . 

(2) f4R7t 3rf^T7t RT 474^10 ^ 3RT47t 7^1 4r WI ^‘S7 ^4 ^ fR TRR^T W RRT^ WT °R "fTR* TTRT afft 

^7 ^ RFII^nfe 37T^R R7 oRft I ' • 

(3) (^7)’ 3TfeT7t ^ RR^f 4 iRFRft ^H^7 ^4 4^7# SHT ^ 3TT^ffR^ RRT^ 4^ 

Rg^t ^ 37FT Ritft#^-^ ^mrrpn . 

(7^) feit -ch4^Rt ^.rr^i 4\ f^TRfr - 373 ^ ■#’ r^ ^ ^r rti ^ ^ch r7 

^tRTTt ^z! 4 MP<«i|Rd fel ^ 7R47cn tl R? ^RTT^ ^ft R4R^H-62 4 RT^[ «ftRT7t W\ ' 

' %5<d R7RTf37f ^ ^[dlT^KI ^tRt I - .• - . . ■ : 

(4) 34J=bR-H<=h RR--fafW7 (3) ^ ^ (^7) ^ 3l4R W-Tq^RcT 7$ tWI faf-E-JH 

64 ^ ^T#T MR dldifM Mm 65 ’# -37#T RTjfR ^ Mm 66 ^ 37#T fR^ R7 MlR Mft 3RR RR7R 

^ Rn^ M7 M R7[ Rfl RTRTcft tl ' * 

61. ■MRif^TTR w^t—( 1) MRfTRt Rr R7 m ^ 11 M ^ M tt^ m ^ %r^r ^ rMrt 

MrtMr rti xrrsi Mi : . * . 

, Mr R7 ^rt4rr w^t rtt 4 R7 Mr ^ w M ^ M ^ ^ MrtTMtr ^zt M # ^nM f 

(2) MTRTRt RT MMt fM 4t RPTR 3 Rt4 ^RT 3?1Mt MlRTfW7 ^ZZ[ 4 7^ eft M ^ R3TRR M Mt 

MrtMr fZZT RH rtrMt 1 * 

(3) MmrfMR^T R7 rM rich srfMnft rtR7Mi(1 rt[ Mr M%7"T? MdfM rtt^r#tt i 

(4) 31 M«I<, 1989 crn7RMm>180 M Rlt-3M7 ^ M MriMr ^zzt M 1 1990 R 240 Mr 

SRtM RTITcIRRTMr Tf^zt RffM ^ RH rMI t I 

(5) fMt 37fMrRi "rt M-dul 'gRT I^RriIMtr tgzzt rf% 9; 3ii4<7i 'zri di<l<si R RR7"m3i^|d M Tdi^ri IMru 

M ^1 mim 11 

(6) c <6 Rl°l < 3'1 M4 •iR-PiRH ( 5 ) 4>1 3t 4^JF R7I 7191 ^IH i4l 6|rli ^ R17 14*41 c hK u l ^F7t RdTQ[ IRzi ^47R EhRI RIT 

T7R7dT ^ j 

"M<^ rR RIRR RlfMFTTTt "471 RF RPTf^IH ^l^ldl ^ f4 441 STRAIT RRM i4l 41 RTT ^6 STRZ fYMTTJRR 3TR5R 47T ?i| j 
Ml l . . 


62. Mnfr41 ^3ifdf7<wMMM( 1 ) trM 3rfM rt<+*Mk1 41 MrI^ zl ri 14Mrtti 



(2) (R7) fR-^zzl M Mt 4 rM TJt 4M7 m 4 M 5/2 MRTl^^^l^lMRRmRmT^TITRlM; 


RR ZRT Mfe7 M M_4? RRI i 41 RMt ’^Zl RT -MkRU ^Zl R M I 


.j-J2RaiT3|3r 


ittzxxznzxri btzcr=rz m„ unurwm^iM l^j^k ■ 
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(dd) <m!H l<t "^TT f^fd>ddTI 3Tfd«*>l<l dT 4 >J?tii<I f# died lldT d? cdFT dd ^ dMl 

l,dT%d ^dTpFffrT 3TU ddFT-dd dT? dTd?Td d4> yc4d> ijof dTd dfr far* 5/2 f# dT? F^ ddT dT# 

• d>? 3FpTT F? vJ ti l < 4 l) I 

(d) dR fd># STfddWdl dT 4i4^kl dT? $df d? gdMI dT ‘K^d #dl Jltfl f - d! d?dl*b[ci *?" F? TFId? 1? dd cRT 
di^-Sd dl-H fa*# Fd? d?dT d? FddT df dF^fl fa>9l ddT i? df 4dT4>l ’Jr^ F? # T?, # d# d?#Fd dTdT 

# 3# dTdT dcddl Tjof #?fed dTdT d 5/2 f# dT? F7 3 #dyf? sg^F? fdfdTcdTT dT? ^FTT dT# # fm, 
arpid fdTdr rtthtti 

(d) d# arfadTR? ft d#FKi dr? 3T^rfer1?T dr ##h dr? mfa dr? #d# 7g#t dr ^z \**^e Idddr" 

# dd 4? dHT ddT t, dFT 3FT# *£#? dT fafacdl sg#? # ^ #4 dd RdT dT? R# dT# FdTdT? 

d?dR? dg#? dT frtzm dg#? dT? STfddTcTd 10 f# # 3Fdd?d "dg£ ?Fdd" 3Tdfd # TpF # SRTdF^ ’TFT 
3 dFT fddT dTT^TT : , 

, dddj «T1 hiO dg#? "^TT fafattll *|<c^ fdRfaftsd *10? d> 3TEdd?d <j*h< 4? dTddd 4dl # "^TH -4faci d>? dT dTdTcT? 't‘, 

! 3T#^:— 

, (i) ^rfiniidl dT «t>*faft?, #hi<? dr fafarui ^<^1 d>? srafa # 4 Um ttft hs# d>? yRafa# dM d># ftt 

did F?dT: 

; FT^df^ ^ddt^^4^r^%TTdF5T^7 cn t^d^Tt^r^TTl^FFT^fr^t^f^ ’T? dFT # d#d 4f TJd? 

t dfoTfaddT dTdT d># d>? d^Hpd Id TTcf dT 4 ddTcTT f fd> <J'H"4>! dlMI<l ^TT ^<^dl ^ f^T ydl^td ^ 

%TT ^ ^ ^ ^Jdt 3Tdf«r ^fr ^r<ddl ^T dt ^n^ltl 

(ii) -^T ^ Vim ^ ^TH #FR? df? wzl dT M+rt\ TT 1 Tlj > l Tltd4> 3TT^TTT "77 xf^ ^iftl 

(iii) tdT 7^+l4 fdTTT? HMdiyikl fd^Tdl cqd^Td! ~m Pdr+oHI WI-TT 1 3Tgd # ^cT d?FR? ^fl dT 
fdfeTTT dft t5<dl eft ^ TTdnff 'll 

' ’ (iv) dtaRt ^2? ^T rdf+rHI df? TWlf^d ^Jdt m 3tf\ ^TI *4dlfl ^ tdT^T 3TRFT 

dd HMdWim oddFOPT? dd ¥FM-dd VT^d fdT%qdTF TTdidT t tdT 3Td d? dT 3d^ dW tl 

, TWlcHTTH :—^Ff fdfddd ^ 3FT^H ^ %TT— 

1. “ 1 fm^l, 1987"d5Pd^ aTfeRtdl ^4d(0 ^^TT^Tj4di^%F;20 tdddfrdtFRtdTt^tdTM+dTI 

dd did '?? 7 ]T I ^TT? %5 <cTT 180 f^d ddT Tffdd dit 'dTdt ^ I 

2. 1 UldHT, 1987 ^ 18 ^Td^dT, 2005 cFP Slfdddft dT ^4dl0 TrfdT ^ dc^dT ^ ^ %TT 20 fdd dft dtdF? dT? 

dT fdRbrtll d?t dd did FFTTI 

3. 19 dld^R, 2005 ^ ddf STfdddT? dT d,4dKt 3FTd? ^ TddT ^ %fd 3TfdddFT 18 PTH ^ 3Fd#T T^^TT^dTdr 

^ ^ 1^ 30 dd dTdRt d?t dl tdfddTTT d^t ^2? dd did WTT 3Tk t^T ^SI ^ ddl 40d 
540 fdd dT? 3Tdfd ^ fdT^ TTdfdd dd 'dT Tlddf? t 3^T tdT dT cTFTcT dT dTdfdfe: IfdT ^ fMdd^TR ^ddd 
. Wld>l4 fdfdTrTTT ^TdTTTd? 'gTd 'dl'O fdfdddT ddM-dd d? TTFgd Idd^ dT^ dT Fl dTdT dd dT TT^dt I 

4. 19 dTd^dT, 2005 dTFT dT^ 3TfdddT? dT ddtdR? fdd4 ^dT 24 d4 ’jt ddC %TT t, dF STfdddTd 90 ^d ^ 
ST'Gddld TF^ yc4d) d4 d? iFTd 30 Idd d>? 3Ttdftdd dtdTT? d^? ^ddt dd did FFTT l 

l 63. 3TTTTdTPd —( 1) dTfdddf? dT ddTdlft.dTt 3TTTTdFdT dd? F? dld^ft dd dTfd? dTd dd^ TTfdTTdT 

\ ?td d F? dd dd FTTdft 4dl 3Tdfd di? ! dTd 4f WcT TTSTd drfdddT? ?KI dtdTT? ^ 'dldHdO dF? dFTT died tl 

(2) 3Tfdddf? dT d>4dl(l dfT d^T ^ dl4 dT# 3TTTT’-1K'J| dft dTdfd tdTTT? dt TTdd 90 fdd dT TJddft ddT dT? TTdTd 

* 3Tdfd ^ ^TH 360 fdd ^ ^rfddT dF? FtdT: 

dTd[ 3nddltFdT dfrfTdfddT '$, 3T«d^T, dte ^ ^ fdTd? 3Tfdddft dT ddfdlft dT? 720 fFd dT? STdfd FdT 

dPRTdTTdT ^2? d^T dd dddT t : 

dpg dF dfk fdT 3TfddTR? dT ddfdR? dT? ^dd? d?dR? ^ FFT^ d dT^ dT ^TIFd ^ ^ 720 f^T d 3TfddT 

3TdTdK u l "^F? d^T dT7 dd>dl ■§■ 3^ 4l4 i?tTl 3 -T^hKH ^ FTFd, fcrlHsld 'Fd 4f FTTd? tPTF 1d7?d dTTTd STf’iPriRsiO dT^dT l 

(3) TT^FT FTfddTR?, Fd ?¥dddf d ^TT 3FddT dddfdd t ftldTd, 3TfddTK? dT dFTdKt d? STJ^d fdTT? 3Pd 
1 ddTR d? ^d? ^ TTTd dT dd# 3# 3MTO ^S? d^d dd dTdTcTT t I 

I 3^604//o-3 
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"^FT^fe ^ ffe; RFf Rrt RE^ft ■:' ‘ f ' : ' * 

rr^ rft rstr RifRRfe i ^ >rrtrtr i\ rett 1fRT' shot sg^.Rrt %tr! rt fear 3 fr ifcf rtrut 3 
rtrtrrt ^ Rt Rt fa RfRRfe rt 4>4rk) ^ teni 3 *ft, rf Ufai rreti i fa rrtrttr *rfe R?t mfa fa wit 
^rFTffe fe f^TQ; ..' • • . . , 

, >4. Ir^r 3Ti'chfFr<») w fR?TR ■g^zt —fatit RfRRrct rt RRfainl fa Rterc^, w<kh, RfeR ffetRE, rte 

4‘ fafa fafafa ri Erfem ^ retr rt Mre w re4 rt f%Rt see Tife^rfe ^ ^rt fa fafan rrer ^ nr fafe 

fcfcfr ^ 3TJRK Rt^ gRT fEfH?RE fRTRF WIT, ffeR ^l^fecb tg^jzt RRT ffeR %j££t fa R3|ft Rt RT RRETt t I 

65. y*jfd —( 1) 3Rjfd fgfe R> 4 R3T RR 4 W MIR ERT Eft 3TRfR fe sg^Et E^C fe RT EEnft T?fER4t 
fafa TRjfa RT ETR Rt 3TRfE RT EsfeE 3TRRT r4rET ^ ERR Rrt Ig^t *ft ?lffe f ERlfE, %ft sg^t fafaW fafafa RT 

Eft jfati fan 3trTr ^ ^tr 12 ete Tt arf^rar efT fefti ^ - 

(2) feET tgfe Eft fRTRt 3FE TWR Eft sg^t ^ RTR Efe RT RRETT t fa§ 3Rffd sg^t «£ RTR ETFffe iRTEt 3ERRETH 
E>t ^<ici) Eft E*ft H^O ERIE E>t Eiy/fl EH&. ^ EFJ^R E> RTR 4 e> Eft *cfl 1 =6i4, iRlEnEI cREEIEl "SRI ^(<1 TFfFT-RR RFT^T ^ 

it i\ I ’ ’ . ■ 

(3) f^RftRfen arfefet rt 4,feKl fa ^ ifcn mfa rr ^ Ifen^ tr^ett t, fasfa 

fat ^ftfeT RTFFEfef t tfc ?R RTFEE ^ TCT ^ ffe 3TTg 1 R*f ^ RRT t RT l r4 R^3T1^ RRT 

EiHfdfeid fdRER 3ffk wf? ^ 3T«TRh 4r RTR fe 3#RER 3 TRTr ^ RKq#T :— ' 

(RO -^Rd RRT RTdRT ^ ^ ^RT. RTife; 

(^) arfWrct rt Riferd ^rt cerr^i r^tt Wt Rit rpr^rIrtri ^ ri^r ^ wrt rttrrrt w rttrit 3^t 
^RT’^ t ^ ^tfe^Rrfe rr lR#ir TRgs Rferi ‘ - 

66. ftRJcR 3W3»iyi — ( 1 ) -Rferfe fRR^ R1R 4t 'citUdl'cO RTdRT ^ R^R f, I^ ^TR ^ fdR RFfe Rr^ R^ 
TRp^^FT 15 fe Rft 3TRfR ^ ffe iR^R 3REET7T R^C feT ^ RSpcfT f, 3TRt^RM^ ^ R^T fe RRfe R{ 15 fexj4^r 
RT ^FR RiT rfRm R W> RTR RRT; 

(2) 1 5 fa R^ ^RT -3TRfR ^ RkH iRRft Rfe?fe RT ^dKl RJt #R 

^ RcR RTF RRrT fRRT RTt^TT I s _ 

(3 ) ft^cR 3TRRRR efit fait 3RR RR5R R^ RRTRRfefad fam RT R^RT I ‘ . 

(4) fo?ER RFRRTIYJ R4 ^R 3#IR7 r[ RT RfelO ^ iRRTt 3RR ‘^St ^ 4f fdRPdd fat iRRT RIDRT; 

\ 

(5) RlR Ffefe Mdf^ 5TRfR ^ Rfe fR^cR 3TRRTWT RTT RRRRT Rff %RT RETT t R[ %?[ R^ ^WET RFTT 

RTIRTTI . 

67. R>T W7RR #TT. ^fRRfe RT 4>4 rk 1 Rft tJt^ R7 RT 4fRT Rit ^RT 4’ R T?4 R7 RRRTt RRt ^f<dR I 

cRWf RTTRrt : ' - • 

RRg RfR RfRRRt RT RT^RRt R?t ^RIRiTef ^ 4(R ^ ^ RTRt t eft RR^ fRfRR> yfdlRMf fe ^Rt Rferf ^R #ft Rft 
RHT RR 3TfRRTRt RT R^Rlft fe RRRft ^ ^ RRR 61 ^ RR-IrIhRM (4) ^ 3T?RR[R Rffe IfeWlfeER fe fe 

■ferfR R'feFEfl : _ - ' ’ 

TFg W m fRT R?T RTti RTferft ^-fa R^ RRT ^ Ir^R m t i\ RST RR^ ^RT RfRR IWTTfRRR R?t 3TRfR 

^ Ife fRffeq 61 ^ RR-f¥RRR ( 4 ) "^ 3T«R#3 RfR#RRf ^ RRRT ^ RfR ^R #Tt : 

’ RR^ RF Rt fRT RTfeRt ^ RRR R’ RFT ^ RRRR^R RRRTt ^TRT^ RRTRT RR 4t R^ f, fe RRRT ife Rf[ 

ffeRTfRRTR Rfl RRfR %1T %R 3Tk fe RRR #t i 

68. ofefc RTt Rit 3 hcj|r ^ rVrR RRT ^RT.—fRR RfRRiRt RT Rv4RR[ R>t 3TRRt feETt ^ RRH R7 ^ddl RT 
^fe4I R^ RR 4W t Rf ^fa R4 3Tr4 RR ’’RT RtT ^TJRRT ^TT fRR fa R7 "JJ^TdR "4 RETt jfa ^ %R RR^ fafa fRTRT RT 
R^ I 

69. W^t RR RTTR afll RRIRI F^RT.—( 1 ) RTfRRTRt RT R>4 rk 1 fRR fRR 3RTRT RR^RR Rf^RT RR^ fafi RTREJ^ 
RT RFd RTEffRRR 3 RRRTt'-^t RTT RFRTT ife FtRT f 
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(2) Mwfr 31 Mr M 37 3T33*3i33t M MM 3 M 1,^34 3i4f<33 33 M sgzz* 34 Mm 

!'\'i cl'ii i 

70. 33^13 ,—( i) srteKt 3T M-irI -q^r 33: 94^1 areM M fM ^ Mtt Mf 3F ; 

(30 333 ^ 3i 3M 4‘ 7m4 M w£ fMM fm. M Mr mi 333 33 4 fmj33 iw «m 
(73) H ; <K^l 33 WfA if tM Ft TlMl 

(2) mum Wf M 3Rfa f3*3 3347 M ipj\ : 

(30 MMttr* M Mfa 4f wM Mrcif 3ft wu 3ft Mf3r, ^eiF fMT3 3Hfe 3ft amM, m 
(73) 3-MM M 7R3 4 3T3T M faraf 3ft #U 3ft MF3R, *5: 'Ml 3 3T3fMF 3ft 3T3f3, 

(3) 3^41 7m 37 Mtcl MM M Mh 3rf3347* 3T 4>4^Ul 33 3T -JTlft TO 37 fM* 3* 3FjgR oft 9* 3R M, 
■qfterfsSRT cM 34 313 Mil 


(4) arfM^rct 3T 34*317* 3ft ar-jMr m$m 3Rfa3ft ¥HT 34ft wi ^ M MM 3? 373333 fan *tt Mf Mr 

313711 : . 

377f W3ft 373^*33 M 313 M w4'^fe 3133431*' 3ft ¥H1 ^ Wl 7199 ftf TlMtfcl 3#' M* ^Ttriftl 

(5) M* fM* 3Tfa947* 91 3ft M4ilS u l 3Rfa 3Tjft9. 3?*‘ #1* 9fM~ 

(0 wttftr fti *¥M9 wft 4 Mra* aMfc 3F* f i 

7*39* 7*3 7* cRR f, fftMt WH 31 7ft?T9 37 ftM* tl ' 

(iii) 79T3T97R 37# 733 M 3Tfft9 37 f 1 

(iv) 7*lHldW 371* 33133 3T 397Mlftf34 91 3IF7* ^ 3T 39RlfMFI MT3 31 313 3T f| 


3TGJT3—7 


71. '^#7 33T ^FT.—( 1) 3Tf33TRt 3T +4^(ft 4>43Rl 3f3R ftfa sfk 33?H 3333 3rf3f333 f 

1952 (1952 34 19) 3 33lf3ftf^ fW WVm ^31 ^ 3* # t, 3^3Rt 3f3R ftfa 3TT 3F^3 Mt 3TfeKt 31 ^4 ^k1 
afhC ^NT ^RT 3^3 ffl% $ t^3T M 3TcTT 3T?KH ^1 3#fM3 ^ 3333f ^ 31^3R Ml I 

(2) (^) 3?43Kt 3t^f ftfa ^ SRM -3333 3lf3f333 f 1952 (1952 34 19) ^ 13331 ^ MM M 3T^ 
M3347T 3T 3443Rt, ^33 Mrf333 M 313 “ 63T” ^RT 3F3 ?lf3?T3f 34 33t3 3D^ ^ MM W ^Kl 
33R M M 3 l431< t %3 ^3, 1995 ^ 3333f ^13 ?irfM ~F^ I 

C^) ‘?3 33JR ^33 3il M Mpl MrT 16 33*31, 1995 3 3P33t Mt I 

72. 33^R.—(1) 3Tf33iRt 3T3rMfRl 7FRMl3 3qf3f433, 1972 (1972 34 39) ^ : 3333f 3T13-faMffl (2) ^ 

. SigSTC, ^ 3Tt33T ^f, M]3 34 313 #n I 

(2) 3cM? 3Tf33nRt 31 3^ 43 l ( t fWtffefd W 433313 ^ fM 3T3 Mil :— 

(3?) ^3lt^trT3T,. 

C®) 3T, • 

(3) %3 f3:?T33m 3T MM 3433 £T3 31^4lM f^f^oHl M334T1 ^ 33fUR4 ^ 3^33 

%3 33^3 -1,31 

(3) 10 M M MFT #3 ^ 334 ^ 373T3 73T3-33 M 37, 3T .. 

05.) 3?3T^ ^13^4 ^3T 33lfR M ^3^, 333 Mfl 3433 ^ Ml 33Tf3T 37 : , 

33g 3T33R ^ 3433 3^3 3r43Kt ^ 7T33 4 33^H M 3f?T 34 333F33 Mf %3T 3frq3T f33I3 ^ 3lMf 3 ^3eT 
33 33l3fFf f3TTt4 3433K ^ 3433 iNr M Mft3 M3 ff ¥l I 

(3) 3TfeRt 3T +43KTM M3 333T3 M TTf?T 3 tMt ^{4 M 3it Mr $f33T W 3Ft4 ^ M33T ^ 3FT ^ tM 337 

3Ff4 34 Mr M3 Mt, M M33R3 15 M Mr M 3333*3 M* : ‘ 
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■ RRR RfR tTORt 3TfaTORt TO RRfRKt 4 30 TO* 3 srfRTO TOt RTO R-ft TOC # t eft RF RRTOR ^ TORR 30 TO* 3 3lfaTO ^TO 
Rf) yr4<*> RRfTO$ Ri ftrTR 3RR RTR Rft ^cTR TOt TO ^ 3rftiRdd Rf?T TOT ‘‘ITT FtRT : 

RRJ TO? 3ltc 1? 1% fTORt 3lf^chi0 4t TTRR 4 RTTOf Th^M RRRt "SICT (cIR RR 3T'fdH 4<H TO 3TTt||ftd R^R $Vll : 

RRR RF 4t fTO fTORt TO4TO4 ^ 4eTR ^ RRR 4' RRRR'TOt RTORT %R TOR ^ TOfiTOTf ^ %R RRlfCRfR RRJ, 3TCTTOTRT, 
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PURVANCHAL GRAMIN BANK 
• . ■ ‘ (H.O. MOHADDIPUR) 

NOTIFICATION 

Gorakhpur, the 18th August, 2010 . 

CHAPTER-1 ^ 

PRELIMINARY . * . ' ; 

1. Short title, commencement and application.—(1) These regulations may be called the Purvanchal Gramin Bank 
(Officers and Employees) Service Regulations, 2010. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

(3) They shall apply to every officer and employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to, — 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank “State Bank of India”, the Central Government, the State 

Government or any other organisation. * 

2. Definitions.—(1) In these regulations, unless the context otherwise requires,— 

(a) “Act” means the Regional Rural Banks Act, 1976(21 of 1976); 

(b) “Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5; 

(c) “Bank” means Purvanchal Gramin Bank established under sub-section (1) of section 3 of the Act; 

• (d) “Board” means the Board of Directors of the Bank; 

(e) “Branch Manager” means an officer in charge of the branch of the Bank; 

(f) “Calendar Year” means the period commencing from the 1st day of January of the year and ending with the 
31 st day of December of such year; 

(g) “Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of 
employee: 

Provided that if there is no General Manager, the Chairman shall be the Competent Authority in respect of 
employee; ’ 

(h) “Duty” includes,— 

(i) service as a probationer, v • 

(ii) period during which an officer or employee is on joining time, 

(iii) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, ; 

(v) period spent on attachment or deputation to other organizations; 

(i) “Emoluments” means the aggregate of salary and allowances, if any; 

(j) “Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of 
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75; 

(k) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent 
on the officer or employee but shall not include a legally separated spouse; 

(l) “Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (I) of regulation 3; 

(m) “Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these regulations. 

(n) “Regional Manager” means an officer holding the charge of regional office of the Bank; 

(o) “Salary” means aggregate of pay and dearness allowance. 
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(p) “Sponsor Bank” means “State Bank of India”. 

(2) Words and expressions used herein and not defined but defined in the Act have the same meaning as 
assigned to them in the Act. , 

CHAPTER-II 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 

2. Classification of officers and employees. —( 1) The officers and employees of the Bank shall be classified as 
follows, namely,— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management * 

(ii) Scale 11 (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation .—For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager 
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres oi 
categories of the officers or employees serving the Bank. . 

4. Casual employees. —Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank (State Bank of India) appoint person(s) in Group C on casual basis for a period not exceeding 90 days in 
a year to meet any exigency. 

5. Appointment of the officer and employee in the Bank’s service.—(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank, shall be made in accordance with the rules 
made by the Central Government in terms of section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.— No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 

shall be eligible for appointment to the said post: , ,• 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; - 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 1 ' 

6. Scale of Pay and Allowances. — The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of section 17 of the Act. 
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7. Commencement of service. —Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 

' Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation.— (1) An officer directly appointed in Group ‘A’ post shall be on probation for a period of two 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which 
may be extended by the Appointing Authority for a period not exceeding six months. 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B ! shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period nof exceeding three months. 

(4) .Probation period of an officer or employee shall be liable to be extended within the pennissible limits to the 

extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was dissatisfactory 
during probation. ’ 1 

9. Confirmation.—(1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the said post,— 

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one 
month’s notice or pay in lieu thereof; 

(b) in the case of ah employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group ‘B’, 
he may be reverted to the post from which he was promoted. 

10. Termination of Service by Notice.—(1) (a) Noofficer or employee shall leave or discontinue his service in 

the Bank without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his 
service or resign; - ; 

(b) The period of notice required shall be,— • 

' * (i) three months; in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

* (2) Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
without the prior approval of the Appointing Authority and any notice of resignation given by such officer or employee 
before.or during the disciplinary proceeding shall not take effect unless it is accepted by the Competent Authority. 
Explanation :— For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or 
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him to' 
show cause why disciplinary proceeding should not be instituted against him until final order are passed by the Competent 
Authority. . 

11. Superannuation and Retirement.— (1) „An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under 

sub-regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion of 
30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one 
month from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months. 

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or 
employee shall be reinstated as if the Chairman had not passed the order. 
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(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 
make recommendation to the Chairman. 

Explanation :—For the purposes of this regulation, the officer or employee,— 

(1) whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age. of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire on the last day of that month. 

CHAPTER-III 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such fonn and shall contain such information as the Board may, from time to 
time, specify in this behalf. 

13. Seniority. —(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) ( The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter-se-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who 

were in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New' Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are 
adopted by the Bank, maybe so reckoned that all erstwhileField Officers and/or Accountants rankjuniorto all the then existing Branch 
Managers: ■ ' 

Provided that the inter-se-seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter-se-seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned .with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se-seniority amongst the candidates so allotted w ho joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —All promotions shall be made at the discretion of the Bank and no officer or employee shall claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of the Act. 

15. Reversion. —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee.—Every officer or employee shall be a whole time officer or 
employee and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity' and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 


l/t& — A 
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17. Duties of an officer.—Every officer shall perform such duties and actions as may be necessary in times of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to.the office premises 
or Branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business of the Bank. 

18. Liability to abide by the regulations and orders. —Every officer or employee shall conform to and abide by 

these regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be 
given to him by any person or persons under whose jurisdiction, superintendence or control he may for the time h^’”~ oe 
posted. ‘ ' 

- . „ * 19. Obligation to maintain secrecy.— Every officer or employee shall maintain the strict secrecy.regarding the 

Bank’s affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either! 
to a member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi-judicial; 
authority or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a\ 
declaration as specified in Scheduleril. 

20. Obligation to Promote the Bank’s interest.-^-E very officer or employee shall serve the Bank honestly and, 
faithfully, and shall use his utmost endeavour to promote the interests of the Bank and shall show courtesy and attention 
in all transactions and dealings with officers of Government, the Bank’s constituents and customers. 

21. Contribution to Press, Radio, etc.—(1) No.officer or employee shall, except with the previous sanction of 

the Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper 
or any other periodical publication. ’ : i 

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in thej 
bona fide discharge of his duties, participate in radio broadcast, television or any other electronic media or contribute any 
article qr write any letter either in his own name or anonymously or in the name of any other person to any newspaper or 
periodical or make public, or publish or cause to be published or pass on to others any document, paper or information 
which may come into his possession in his official capacity. 

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or 
cause to publish any official matter without the prior permission of the Competent Authority. 

/ i 

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause 
to be published any book or any similar printed matter of which he is the author or not: 

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic, 
scientific, academic, cultural, educational or social character. 

22. Officer or employee not to seek outside employment or business or to promote family business.— No officer 

or employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honorary without 
the previous sanction of the Competent Authority : 1 

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or | 
■ charitable nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social 
character, subject to the conditions that his official duties do not thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. ^ 

Explanation : ForThe purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business 

or owns or manages insurance agency or commission agency. 1 

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency, 

owned or managed by a member of his family shall be deemed to be a breach of this regulation. 

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other’ company which is required to be 
registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any cooperative society 
for commercial purposes: 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force or of a 
literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860) or any corresponding 
law for the time being in force. > 
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(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. 

23. Officer or employee not be absent from duty without permission or be late in attendance.—(1) An officer or 
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor 
shall be absent himself in case of sickness or accident without submitting a proper medical'certificate, from a medical 
practitioner acceptable to the Bank. 

(2) An officer or employee, who absents himself from duty without leave or overstays bis leave, shall not be 
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liableto such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
over stayed, under the circumstances beyond his control, condone such absence or overstay and direct that^uch absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer Incharge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, the Branch Manager/Officer Incharge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.—An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments.— (1) No officer or employee shall, in his individual 

capacity,— . , 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) . buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case 

of a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 
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(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness: 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his \ 

position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. . 

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt; 

(1) if his total liabilities,, exclusive of those, which are fully secured, exceed his substantive pay for twelve 

months; ■ • . - 

(ii) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovableand valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name or in the name of any member of his family; 

. (b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 

by him; • • 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 

year before 30th April of that year. : . - 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

- Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— , 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Ever)' officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of any dependant member of his.family if the value of such a property 

exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is :— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding'anything contained in the forgoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage.—(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, haying a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and ' 
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(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 

30. Officer, oremployee arrested for debtor on a criminal charge.—<1) An officer or employee who is arrested 
for debt or on a criminal charge or detained in pursuance of any process of law for the time being in force, may, if so directed 
by the Competent Authority, be treated as being or having been under suspension from the date of his arrest, and/or 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct: 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if the officer or employee,— 

(1) is treated as on duty during such period; and 

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred,to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 
beyond his control. 

A 

31. Prohibition against participation in politics and contesting elections. —No officer or employee shall take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. .—(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 
federation of such trade unions; 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
• demonstration in connection with any matter pertaining to his conditions of service or the conditions of 

service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.— {1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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34. Function in honour of officer or employee.-—(1) No officer or employee shall, except with the previous 
sanction of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend 
any meeting or entertainment held in his honour or in the honour of any other officer or employee : 

Provided that nothing in this sub-regulation shall apply to,— , 

(1) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has 
recently quit the service of the Bank; and 

(ii) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 

employee to induce or compel him to subscribe towards any farewell entertainment; 

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 

grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

35. Canvassing. —No officer Q ? employee shall bring or attempt to bring any political or other outside influence 
to bear upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

36. Subscriptions.— No officer or employee shall, except with the previous sanction of the Competent Authority, 
ask for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash 
or in kind from constituents or customers in pursuance of any objective whatsoever. 

37; Consumption of intoxicating materials .—An officer or employee shall,— 

' (a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; ' 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. - 

Exp/anation: For fhe purposes of this regulation, “public place”, means any place or premises to which the public have or 
are permitted to have access, whether on payment or otherwise. 

38. Sex^l harassment —No officer or employee shall commit any act which amounts to sexual harassment of 
women at work place. ' 

Explanation : For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined 
behaviour, whether directly or otherwise, such as,— 

(a) physical contact and advances; ‘ 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; . , 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

■ 39. Penalties.— Without prejudice to the foregoing regulations of this Chapter, an officer or employee who 
commits a breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental 
to the.interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other 
acts of misconduct, shall be liable for any one or more penalties as follows, namely,— 

1. Officers; • . 

(a) Minor Penalties 

(i) censure; ’ 

(ii) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; > 

(iv) recovery from emoluments or such other amounts as may be due to him, of the w hole or part or any 
pecuniary loss caused to the Bank by negligence or breach of orders; 

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative 

effect; • . 
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(k) M2JS7 Penalties: 

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall eam 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be a penalty, namely,— 

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 

cross the bar; ' 

(iii) riot giving an officiating assignment or non-promotion of an officer to a higher grade of p* for which he may 
be eligible for consideration but for which he is found unsuitable after consideration ol Ins case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post or on administrame ground', mu ..n 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post dui nig 

or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; v 

(vii) reversion of an officer on deputation to his parent organization; 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity' otherwise jhan under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, 
and 

(c) as part of retrenchment: ' 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of regulation 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

(i) informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 da> x 
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken into 
consideration and of being heard : 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
• framed in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided further that no enquiry shall be made, if,— 

(i) ■ the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show-cause notice; 
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2. Employees: 

(a) Minor Penalties : " 

y - (i) censure; - , * 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months; 

(b) Major Penalties: 

(i) fine; 

(ii) • withholding of increment(s) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached 
the maximum in the scale of pay; , 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(i) an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiry held; 

■ (ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself: 

Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; and 

(ii) the Bank has issued a show-cause notice to the employee advising him of the misconduct and the 
■ punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his' reply to the aforesaid show-cause 
notice. 

' 40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority,— 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established in 
the Court of Law' or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the! reasons for doing so are recorded in 

writing and placed before the Board. ' 

41. Delegation of the power to enquire. —The Competent Authority may, by general or special order in writing, 

delegate to,— ~ - 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) ' An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. ^ 

42. Common enquiry.—Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in' respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices. —Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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(a) where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed 
an act of criminal misconduct or where the investigation and proof of the allegation would require the 
evidence of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, 
the investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into 
the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission 
or such other Authority as may be approved by the Chairman; 

(b) if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima- 
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation 
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from 
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer 
or employee concerned; 

(c) if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the 
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose; 

(d) The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance. 

Commission shall submit his report to the Competent Authority; /•'. 

(e) The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to 
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed 
under regulation 39; 

(f) The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the 

penalty. , 

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices 
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption 
Act. 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained from 
exercising his powers with an improper or corrupt motive. 

44. Restriction on engagement of a Legal Practitioner.—For the purposes of any enquiry under these regulations, 
the officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority. 

45. Disciplinary proceedings after retirement. —(1) An officer or employee who is under.suspension on a 

charge of misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of 
superannuation for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final 
orders thereon. - ' + 

(2) The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the 
period beyond the date of superannuation. 

(3) The officer or employee against whom disciplinary proceeding has been initiated shall cease'to be in service 
on the dale of superannuation but the disciplinary proceeding shall continue as if he was in service until the proceedings 
arc concluded and final order is passed in respect thereof. 

■ (4) 1 he officer or employee against whom disciplinary' proceedings has been initiated shall not receive any pay 
and or allowances after the date of superannuation and also not be entitled for the payment of retirement benefits till the 
proceeding is completed and final order is passed thereon except his own contribution to Contributory Provident Fund 
(CPF). • , 

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave and 
Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order hv the.Competent 
. Authority and the release of benefits shall be as per the final order of the Competent Authority. 

46. Suspension.—An officer or employee may be placed under suspension by the Competent Authority and 
during such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely,— 

1. In case of an Officer : 

(A) Basic Pay 

(i) For the first three months of suspension, one-third (1/3) of the basic pay which the officer was drawing 
on the date prior to the date of suspension irrespective of the nature of enquiry'; 

(ii) For the subsequent period,— 

(a) where the enquiry is held departmentally by the Bank, one-half (1 12) of the basic pay the officer was 
drawing on the date prior of the date-of suspension; 
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(b) where the enquiry is held by an outside - agency, one third (1/3) of the basic pay for the next three 
. months and one-half (1/2) of the remaining period of suspension; 

(B) Allowances . - 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation (1) of regulation 46 at 
the prevailing rates or at rates applicable to similar category of officers, 

2. Employee: ... , . 

(A) Basic Pay:— 

(i) For the* first three months of suspension, one-third (1/3) of the basic pay which the employee was 
, * drawing on the date prior to the date of suspension irrespective of the nature of enquiry, 

(ii) For subsequent period : * 

(a) where the enquiry is held departmental ly by the Bank, one-half (1/2) of the basic pay, the employee 
was drawing on the date prior to the date of suspension; - 

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the 

concerned employee or any of his representative(s); . v 

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion not 

to prosecute the employee, full pay shall be payable after six months from the date of receipt of report 
of such agency or one year after suspension, whichever is later, and in the event the enquiry is not 
delayed for reasons attributable to the employee or any of his representative(s). ! 

(B) Allowances: ...» .' , ■- j 

, For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, ) 

shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of sub-regulation (2) of 
regulation 46 at the prevailing rates or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation ; 

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining- 
the age of superannuation, no subsistence allowance shalfbe paid to him from the date of his retirement. 

- 47. Recoveries from subsistence allowance. —All compulsory deductions and all instalments towards repayment 
of unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to 
officer or employee. 

48. Treatment of suspension period and allied matters. —(1) The Competent Authority may, while imposing 

penalty, direct whether the officer or employee shall be paid the difference between the subsistence allowance and the 
emoluments which he would have received but for such suspension or the period he was under suspension and that, if the 
Competent Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or 
employee to refund such subsistence allowance. _ . <■ 

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed 
from the service, be treated as period spent on duty or otherw ise as the Competent Authority may direct. 

49. Right to appea 1.—(1) An officer or employee may prefer an appeal against any order passed under these 
regulations to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such 
order. ' 

(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from 
the date of receipt of the appeal. '• _ 

50. Appellate authority.— An appeal shall lie before,— _ 

(i) the Board, where the Chairman is the Competent Authority; and ' 

(ii) - the Chairman, where any other officer is the Competent Authority. 

51. Requirement of an appeal. —Every appeal shall comply with the following requirements; namely,— - 

(i) it shall be in writing and couched in polite .and respectful language and shall be free from unnecessary 

padding or superfluous verbiage; .. 

(ii) it shall contain all material'statements and arguments relied on and shall be complete in itself; 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to. director personally, i . ' 
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CHAPTER-V 
PAY AND ALLOWANCES 

52. When accrue and payable. —Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working 
day of the each month in respect of the service performed during the said month. • 

53. When pay and allowances ceases. —Pay and allowances shall cease to accrue as soon as an officer or 
employee ceases to be in service : 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. . 

54. Increments. —In a scale, the increment shall accrue on the. completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER -VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.—Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extra-ordinary Leave, ' 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and . - 

(g) Paternity leave. 

56. Authorities empowered to grant leave. —The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave. —(1) Leave cannot be claimed as a matter 
of right. When the exigencies of the'service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank : 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.— An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he w'as posted before proceeding on leave. 

59. Leave not admissible for an office! or employee placed under suspension. —No leave shall be granted to an 

officer or employee who is under suspension. . - ; 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or pan thereof. ' 

(3) (a) Casual leave not availed of in a calendar year may be-suffixed or prefixed to sick leave in the following 

year in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 
regulation 62: 
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(4) Casual !eas/e may not be granted in combination with any other kinds of leave except as provided under clause 

(a) of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 arid Paternity leave 
under reguIationib6. ; 5 ' . 

61. Privilege leave.—(I ) An officer or employee shall be eligible for privilege leave computed at one day for 
every' -11 days of service on duty : ’ • ’ “* 1 . 

Provided that no privilege leave shall fee availed'of before the completion of 1 1 months of service on duty at the 
joining of his service. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 

he has earned less the period availed of. • . • ' 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 days and 
from 1 st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(5) 'An application for privilege-leave shall be submitted by an officer or employee one month before the date from 

which such leave is required. - 

(6) 'fhe application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

any reason: ; 

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his 
discretion, waive the requirement. 

. 62. Sick Leave and Additional sick leave.— (I) The sick leave or medical leave account of every' officer or em- | 
ployee shall be credited with medical leave in advance, in two instalments of fifteen days each on the first day of January' : 
and Julv of every 1 calendar year. . . N • ! 

■ t 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar ! 
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, • ? 

I 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 

-retirement or resignation, . • 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 

leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 
of the calendar month preceding the calendar month in which he is removed or dismissed from service or' 
dies in service, ' • ’ ; 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 

. sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 

commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non’ subject to a maximum of ten days: 

Provided that sick-leave or medical leave can be accumulated during his entire service subject to the following 
conditions, namely— * * 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
be debited against his sick or medical leave account for this purpose ; 

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of service; 

(iii) ' The sick or medical leave may be availed of only on production of medica ['certificate issued by a recognized 

medical practitioner.acceptable to the Bank; • ■ ' 

(iv) Any.officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued [iy a recognized medical practitioner acceptable of the Bank slating that he is fit for duty 

f . . « 

Explanation : For the purposes of this regulation,— 

. 1. Lill the 1st day of September, 1987-an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to 180 days. 
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2. From the 1st day of September, 1987 till October 18,2005, an officer or employee shall be eligible for 20 days 
of sick or medical leave for each completed year of service. 

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each 

completed year of service subject to a maximum of 18 month, during the entire service and such leave can be 
accumulated up to a period of 540 days during the entire service and may be availed of only on production of 
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated 
by it at its cost. . 

4. From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be 
, eligible for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days. 

63. Extraordinary Leave. —(1) Extraordinaiy leave may be granted to an officer or employee when no other leave 
is due to him and when having regard to his length of service, sick leave is not considered justified by the Competent 
Authority. 

(2) The duration of extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any 
occasion and 360 days during the entire period of his service : 

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary 
leave up to a total period of 720 days to an officer or employee : ' 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in 
combination with or in continuation of any other kind of leave admissible to the officer or employee* 

(4) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extraordinary 
leave would count for increment. 

64. Special Casual Leave and Special Leave.—An officer or employee may be granted special casual leave and 

special leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for 
joining civil defence services or any other purposes as may be decided by the Board in accordance with the guidelines of 
the Central Government. • 

65. Maternity Leave,—(1) Leave up to a period of six months at a time may be granted by way of maternity leave 
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so 
however, that not more than 12 months of such leave shal I be available during the entire period of service of a female officer 
or employee. 

(2) Maternity, leave may be combined with any other kind ofleave but any leave applied for in continuation of the 

former may be granted only if the request is supported by certificate issued by a recognized medical practitioner acceptable 
to the Bank. ' * 

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee 
who has no living child, for legally adopting a child who is below' 1 year of age till the child reaches the age of 1 year subject 
to a maximum period of 2 months subject to the following terms and conditions, namely :— 

(a) leave shall be granted for adoption of only one child; 

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and 
produce the adoption deed to the Bank for sanctioning such leave. 

66. Paternity Leave.—(1) The male officer or employee who having less than tw'O surviving children, may be 
granted paternity leave for a period of 15 days, during the confinement of his wife for childbirth, i.e. up to 15 days before, 
or up to six months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 
immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave, of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or employee. 

(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed. 
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67. Lapse of Leave.—All leave shalllapse on the death of an officer, or employee or if he ceases to be in the service 
of the Bank : ~ 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject'to sub-regulation (4) of regulation 61 : ‘ * ' • . 

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub-regulation (4) of 
regulation61 : _ * ■- v - .... . . . • 

' Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. * ' • 

,68. Furnishing of Leave Address to the Bank.—An officer or employee who. has been sanctioned leave and 
leaves, his place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters. 

69. Commencement and Termination of Leave.—{I) The first day of leave of an officer or employee is the working 
day succeeding that upon which he hands over charge. 

. (2) The last day of leave of an officer or employee is the working day preceding that upon which,he reports his 

return to duty. . ' - 

70. Joining Time.-;—(1) A officer or employee shall be eligible for joining time on one occasion to enable him,— 

(a) to join a new post to which he is appointed while on duty in his old post, or . 

(b) to join a new post on return from leave. 1 . 

(2) The period of joining time shall be,-r- _ 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on 

travel, and .. . •' ' 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the perio'd spent on joiningtime, an officer or employee shall be eligible to draw the emoluments at the 

place of old'or new posting, whichever is less. ■> 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 

post shall be excluded: - - - * * 

Provided that public holidays following the day of his relief shallnot be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee if,— • ‘ , * 

" (i) the transfer does not involve a posting to a different place;’ 

(ii) his posting is of temporary nature, irrespective of the fact that the posting is toia place or station other 

than the one at which he is permanently posted; . ' 

(iii) the transfer is at his own request; • ' 

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation 

or Town or City. . " , 

* * CHAPTER-VII 

MISCELLANEOUS - 

71. Provident Fundand Pension.—(1) An officer or employee who has completed continuous minimum service 

as specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the 
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be in 
accordance with provisions of the said Act, . ' 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous - 
‘ ‘ Provisions Act, 1952 (1.9 of 1952) shall be governed by the provisions of employees Pension Scheme^ 

1995 framed by the Central Government in exercise of the powers conferred by section 6 A of the said Act; 

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995. * ' 

72. Gratuity.—(1) An officer or employee shall be eligible for payment ofgratuity either as per the provisions of 
ihe Payment of Gratuity Act, 1972 (39 of 1972) or as per sub-regulation (2), whichever is higher. 

(2) Every officcr or employee shall be eligible for gratuity on,— • • 

(a) retirement, 

(b) death, ■ 

(c) disablement rendering him unfit Tor further service as certified by a medical officer approved by the Bank,- 
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(d) resignation after completing 10 years of continuous service, or , . ' 

(e) termination of service in any other way except by way of punishment after completion of 10 years of 
service: 

Provided that,in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 years : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be‘the 
average of the basic pay (100%), deamess allowance and special allowance and officiating allowance payable during the 12 
months preceding death, disability, retirement, resignation or termination of service, as the case may be. 

73. Domicile,—(I) Every officer or employee shall on his appointment declare his domicile in writing to the Bank 
in Schedule - III and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing 
Authority. 

t 

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the Bank that the change is bona fide. 

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost 
to the Bank of any such concession. 

74. Transferability.— (1 ) Every officer or employee is liable for transfer to any office or branch of the Bank. 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. 

75. Lending of services of an officer or employee to other organization,— The service of an officer or employee 

may be lent to other organization subject to such terms and conditions and for such duration as may be approved by the 
Board: . « 

Provided that the service of an officer or employee may. not be lent to other organization against his will: 

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the 
Sponsor Bank, the first proviso shall not be applicable. 

76. Implementation of regulations. —The Chairman may, from time to time, issue such instruction or direction as 
he may consider necessary for giving effect to, or carrying out the provisions of these regulations. 

77. Repeal and Savings.—(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution 
corresponding to any of the regulations herein contained and in force immediately before the commencement of these 
regulations and applicable to officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions'so repealed shall be 
deemed to have been made or taken under the provisions of these regulations. 

SCHEDULE-I 
[See regulation 5(4)(ii)] 

DECLARATION OF MARITAL STATUS 

1, Shri/Smt./Kum...s/o w/o d/o.declare as under: 

(i) That I am unmarried/a widower/widow. ► 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. 1 may be granted 
exemption on the basis of ground given below. Application for grant of exemption is enclosed. 

Ground: 

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 

Date: Signature 
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. SCHEDULE-II \ 

(See regulation 18) 

DECLARATION OF FIDELITY' AND SECRECY 

I,.-..., do hereby declare that I will faithfully, truly and to the best of my skill and 

ability execute and perform the duties required of me as officer or employee of the. 

Bank and which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. ' 

Signed before me . ... 

Signature: 

’ ’ . Name in full: 

Designation : 

Signature: 

Name in full: ‘. 

Designation : • 

Place: 

Date: 

. ' SCHEDULE-IH 

' . (See regulation 73)' 

DECLARATION OF DOMICILE 

• Place: 

Date: 

I, the undersigned having been appointed in the service of the.Bank hereby declare.(Place) 

in.: (District) as my place of domicile. • . 

I. * The above is my place of birth, 
or 

* The above is not my place of birth. My place of birth is.(Place) in....'(District) but.(Place) has 

been declared as my place of domicile for the reasons given below. , 


.■ > Signature 

, - Name in full 

* Designation and 

/ ■ Nature of appointment 

Date of appointment 

* Strike out whichever is not applicable. 

. ' . * . . PR AS HAN T KUMAR. Chairman 

‘ .fADVT.HI/4/305-U/10/Ext>-.] 
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